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ABSTRACT

The purpose of this study was the relationship betwpower administrators and physical educatiorcheas'
creativity in schools. According to the researcheshives and research method is descriptive — datian. Data
were collected from the field. A survey sent taedichers of physical education and sports sci@ueepetitions in
the country with a population sample in this stuggre statistically equal. Data collection instrurhemas a
questionnaire. Results show that there is a sicguifi relationship between use of power by forcer@on), with
bonuses based on the physical education teachersamol administrators with a creative use of poba&sed on
force (coercion) with power based on the expewisechool administrators with creativity in the gioal education
teachers.
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INTRODUCTION

In the field of educational management should seeldentify new ways to be useful methods led tanho

resources. Including how to persuade and influéendéese areas of human resources and especialliedithers
[1].Such practices as ways to influence the belasfimthers is recognized that the power vacuurceinain areas
where there are descriptions and explanations.e@tlyrthere are numerous ways to exercise powanagrtant as
they (the authorities), and (personal power) as is.

In connection with the power of personal power liee torganizational behavior of teachers, there asmym
uncertainties that the most important of these datgies, there are several of the most importainthese
uncertainties can be particularly Specialty cogeitand creative touches. Thus, the organizatiooadep relations
in a curtain of ambiguity lie in the creativity asttength of relationships between variables imeative personal
authority is unclear.

Creativity can be counted from the most basic fatiods on which the training can be effective. Aligh some
schools of thought believe that the thinking underimg everything, and all cultural and believésitaused. But in
today's society just divergent thinking cannot basidered the only determinant. But its importaiscendeniable.
Divergent thinking cannot be considered the onkgdeinant. But its importance is undeniable. Diesrigthinking,
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creativity and initiative, provides the groundwdok the incidence and causes of reproductive nadtarid spiritual

2].

The social power theory posits that sources of povem be derived from the organization, interpeasand
individuals [3]. There are two major sources of pow the organization [4]. The first is associatéth positional
power to influence those who are lower in statusst@ms, traditions, norms and formal structuregaspower to
incumbents of position. The other source relatepeaisonal power that is, the extent to which thdvidual can
grant affection, consideration, sympathy, recognitand secure relationships and attachments tosptivbich are
normally acquired through personal attributes sastspecial knowledge, abilities, charisma or cdatétat the

leader may have.

Peabody (1961) identified four types of authoréythority of legitimacy, of position, of competenead of person
[5]. In Etzioni’'s (1964) discussions of a “classition of means of control”, he defined physicahtenial, and

symbolic categories as bases of organizational pfyeSubsequently, Rahim (1989) defined powefths ability

of one party to change or control the behavioifualés, opinions, objectives, needs, and valuesnother party”

[7]. Since then, a number of classifications haeerb utilized in differentiating the bases of sogalwer in
organizations [8-9]. The bases of power typologggasted by French and Raven (1959) are among tist

popularly applied in research [10-11-12].

expert, legitimate and referent power bases.

But since no known methods to measure directlyrethe no creativity. Therefore in this study als@amined

Frenad &aven defined sources of power bases as cogreward,

opinions about the relationship between physicaication teachers with resources to create the g@onal

power of creativity to the relationship between pownd authority of the person among the direct@n® trying to

view physical education teachers with creativitthis power in these ways.

According to the research objectives and reseamthad is descriptive — correlation. Data were abdd from the

MATERIALS AND METHODS

field. A survey sent to all teachers of physical@ation and sports science competitions in the tcpumith a
population sample in this study were statisticatjyal.

Data collection instrument was a questionnaire.ofding to the types of personal power (speciakliythority) and
the legal power (force - by law - Bonus) 20 5-cleaiuestions (worth quite agree - | agree - no commeisagree -
completely disagree) is that the score Rate is5l tehich represents a kind of power is any quedtiat a total of 4
questions in the questionnaire distributed to a memof power are measured. Therefore, using thot ¢can be
downloaded which of the sources listed in the sthde is to determine the reliability of the methoepeat testing
is used first on 30 physical education teachers amasiucted and after 2 this week again the samstigus to the
group (without giving any feedback). SPSS softwaes used to analyze the data. As to the statistieglsures,

descriptive statistics including frequency, pereget mean, standard deviation and tabulations weesl to
describe the data. Inferential statistics includifg-square test was used to test the hypotheses.

Results showed that all subjects were male andrih@n age was 35.5 years and 76.6% of them hadhelbac

RESULTS

degree or higher qualification. According to Tall¢he highest average compensation is the averfaile dowest

power and force.

Table 1. Description of Sources of Power

Sta_nstlc Mean | Minimum| Maximum
variable
The reward power 4.537 2 5
The power by force 2.12% 1 4
The legal power 3.417 1 5
The power Authority| 3.29Q 2 4
The reference powe 4.270 2 5
The expert powe 4.33¢ 2 5
The personal Power|  4.332 2 5
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Chi-square test was used to test the hypothedishthaiesults are shown in Table 2.

Table 1. Chi-square test results

variable N | df X2 C P
The power by forcé The reward power | 400 | 9 15.675| %196 0.74p
The power by forcé The legal power 400 | 12| 73.095 %39| 0.00D
The power by forcé The expert power 400 9 18.81 %169 0.224
The powel by force [ The referenipowel 400 | 9 34.165 %28| 0.00D
The reward powerr The legal power 400 | 12 83.6 %41| 0.000
The reward powelr The expert power 400 | 9 | 219.471 %59 0.00D
The reward powelr The referent power 400 | 9 | 111.924 %467 0.000
The legal powerf The referent power 400 | 12| 52.733 %34/ 0.00D
The legal powel The expert power 400 9 96.444 %44 0.000
The power Authority The personal Power 400 | 12| 129.166§ %494 0.000

According to the results of obtained in Table 2 Wascluded that there is a significant relationdtepveen use of
power by force (coercion), with bonuses based enpthysical education teachers and school admitossravith a
creative use of power based on force (coercionf) widwer based on the expertise of school admitdsgavith
creativity in the physical education teachers Iareé is no significant relationship was seen imatreh to other
successes. The calculated coefficient of agree@eshiows that the correlation between two variaisié®w.

DISCUSSION AND CONCLUSION

Power is an important factor in the study of orgatibnal members’ interaction behavior [13]. In amations,
managerial supervision, work assignment, disciplamel performance review also involve the use of ggow
Conceptually, power is defined as “the ability ffeet outcomes or get things done” [14]. It is imjamt to note that
although, the power phenomenon is only one of thlegeaffect human behavior [15] it is clearly grsficant one.
It would be helpful for superiors to know the sas®f power in work settings and how they affecplayees’
satisfaction.

Reward in the power of school administrators irating) innovative physical education teachers asribprity of
samples were investigated if school administratbes power to reward such behavior sanctuary to wage
teachers to provide special rates and consult teiithers to use creativity in Physical Educatiachers will
develop and flourish. Physical education teachresshool administrators to create innovative attyhon power as
the majority of their subjects. If school admingdtrs such as strengthening the power of autharity freedom
from physical education teachers in aberrant hiotleagues and their personal problems and physitatation
teachers use creativity will flourish.

The majority of subjects in the field of expertias teachers, school administrators were creativ&dhnool
administrators as having expert power if the raitexpertise and experience in planning abilityse creativity in
Physical Education teachers will develop and flgturi

The results of the research that Mahmoudi (1998yeposupplies used in connection with the perforreant
managers and their effectiveness and the resultthasthe managers of the resources and autharitysé the
expertise, Their function is more effective andcassful relationships the power and motivationeathers, school
administrators did concluded that the managerd®fhighest level of expertise and authority to theeteachers'
motivation comes from consistent [16].

As patrticipants in the power law the manager |pgalers such as strict implementation of Directidse Emphasis
on administrative law emphasis on well-defined saskserving the hierarchical channel model createemhance
creativity in the physical education teachers @& $ichool are subject to greater flexibility othessyithere is not
only creative but also be reduced.

The exercise of power by force the majority of tharticipants were school administrators in develgpi
creativity the school leaders such as the mechanisfnpower, force, coercion administrative and gsgtyle,
grammar and use creativity to deprive teachergafepsional advantages in physical education teackid create
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and flourish. The results of this study the relasioip between power bases Tabayan (2000) with neseeork
carried out as part of the Directors is consistéetconcluded in his research Management expertideuae of
reward power and coercive power is the least used.

Other results from the study showed that the udeypbthesis testing based on the force with thegodwe reward
executives based on creativity in schools, physdaication teachers, there is a significant ratatigp. The use of
power, force, strength based on the expertise lidadcadministrators, physical education teacheth wicreative
relationship has no meaning. The use of power basealithority with the power to force the creatafrphysical
education teachers in schools with a significafdti@nship exists. The use of reward-based on Hpertise of
school administrators, physical education teackégsificantly associated with the development dfativity in
there. The bonus is based on the use of power lasdide authority of school administrators, phylse@ucation
teachers with creativity, there is a significariatienship. The use of power based on the powerbased on the
authority of school administrators, physical edigrateachers significantly associated with cregtiin there. The
use of power based on the expertise of school astradtors, physical education teachers signifigaatsociated
with creativity in there. The use of power basedtloe power of creative expertise by the school adbtrators,
physical education teachers with a correlationgh&he use of power based on the position of patgoower of
school leaders with creativity, there is a sigmifitrelationship between physical education teacher

What can be inferred from the findings? Using éxpertise and authority of the following groupspafrsonal
power and applying the remuneration of the directifrthe school's subgroups power can result ik pbgsical
education teachers to create and enhance creatiitg cause.

0 Managers in managing their schools take advantdgbeobonuses that reward power is exercised bpach
administrators; physical education teachers wiéhte and enhance creativity.

0 School administrators are trying to force the elserof power in ways Prevent brought up the poksilf
applying this approach to power because of thetayot work force reduction or lack of creativiitythe physical
education teachers provides.

o If school administrators the authority to use fotoeestablish and creativity in the field of phydi@ducation
teachers are provided.

o Also, if the power of managers based on their digeto create and enhance creativity in the falghhysical
education teachers are provided.

0 Managers should try to approach the legal poweréwent their own or to the maximum possible pouwfethis
approach with greater flexibility in their behavitar bear to provide for the creation and enhancemiareativity
in providing physical education teachers.

0 School administrators can use to build expert pcamet reward creativity and Yamy physical educateachers
can use in order to develop their individual cnagtican benefit from.

0 School administrators can use reward power andodtyhto make physical education teacher creativty
individual benefit.

0 School administrators can use the power and atyhariexpertise of the individual in order to maleative use
of physical education teachers.

0 School administrators are able to accommodatedfjigrhate power of the commission to make creatise of
physical education teachers.

0 School administrators are trying to place constihal power to make creative use of the power aittho

o Instead of using power to force school administeato establish its authority, the power of cragtiin the
physical education teachers to use.

0 School administrators do their utmost to force dhdity to use the law to create innovative physieducation
teachers.

0 School administrators try to use the legal powdrshe commission, in order to take advantage ofsptay
education teachers' creativity.

o Instead of trying to use legal powers to schooh@pals the power to use their expertise to cr@atevative
physical education teachers.

0 School administrators are trying to use the poviexpert power and reward power, the authorityubapriority
on your applications

o And possible legal powers to establish the physdalcation teachers are not creative.
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