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ABSTRACT

The main purpose of the study is to review and evaluate the relationship between organizational climate with job
satisfaction of educational teachers at high school grade of Ardabil City. The present study has been carried out as
correlation-descriptive and scale based type research. The statistical community of the recent study is including the
whol e high school teachers of Ardabil City; the numbers of these teachers were 82 people based on the statistics and
information of education office that the sampling was carried out by total-counting method. Two questionnaires of
Liel Susman and Sam Deep (1989) organizational climate questionnaire (OCQ) and Visoki and Crome (1994) job
satisfaction questionnaire were applied to collect the related data in this regard. The raw data using SPSS 18,
descriptive statistics (distribution tables, percents, mean and deviation) and inferential statistics accordance with
smirnov kolmograph test result based on data normality and Pearson correlation was used in this case. The results
represent the fact that there is a positive significant correlation between the organizational climate and job
satisfaction. (p =0.01, r =0.112). The results of correlation coefficient between the dimensions of organizational
climate and job satisfaction showed that there is a significant relationship between the target agreement, role
agreement and agreement on approaches of organizational climate dimensions with the job and job satisfaction.
However, there was no found a significant relationship between the target, role agreements and satisfaction on the
approaches of organizational climate dimensions with coworker, optimization and from job satisfaction point of
view. There were no found significant relationships between the effectiveness of the relations from the
organizational climate dimensions with the whole dimensions of job satisfaction and connection between the praise
satisfaction with organizational climate with job, optimization and payment from the job satisfaction. There was
observed a significant relationship between the satisfactions from praise with the peer.
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INTRODUCTION

According to the scientific findings, it can be peived that the organizational success and effaotiss is
considerably subjected to the recognition of arapization and organizational factors as well asgisiptimized
and potential organizational forces particularlyrtamistic factors in this regard. The researcheds saentists of
management science believe that some part of thkirilg, leisure times and human activities havenbéevoted to
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the organizations and they have become humaniatioren itself in the recent years. The recognitibbehavioral
patterns and its relationship with organizationakious dimensions plays a key role in the optiniatof
organizational affairs [13]. In the present era& tinganizations try to recognize the most possiplgortunities and
internal abilities and capacities to overcome atignate threats and to be able to find any pros aods
sophisticatedly. There have been variables sudabrgenizational climate and job satisfaction playagythe most
essential determinant factors in the field of orgational behavior for many years. Although the aripnce of
these studies can be tangible in relation to varioganizations and commercial or industrial orgatidns and
many different evaluations have been fulfilled ¢gagnize the behavioral patterns quantitatively quaitatively,
but the deficit of these studies can be felt easihong the sport organizations. Job satisfactiGuigected to the
whole personal attitudes; the one whose job satisfais high, he or she will have positive attiéutwwards his or
her job; thus, due to the importance of the jolis&attion variables and organizational effectivendbe study of
their relationships can be helpful for the managémsrganizational affairs; this also can be uséulorganizing the
organizational targets as well. This study makebuéful pattern in the orientation and effectivaseof the
organizations. The organizational climate and jatisgaction are the most efficient factors for arganizations.
Unfortunately it should be stated that the orgatioral climate has been little paid attention instnorganizations
of our country by managers and officials in thigas. While, it is apparent that the organizatiatimhate can be
more effective in terms of the organizations’ pups its definition also points to the fact thasitmost prominent
in the whole organizational affairs. The job sation is also most efficient in organizationahwdite as well [10].
This kind of climate can influence on people’s temgment into an organization making people’s jdisfetion in
a high potential situation. While, those ones whiadesatisfaction is in low level, they will lesffieient for an
organization and these organizations cannot getheshto their purposes [9]. The high importancetha job
satisfaction has been originated from the fact thast people spend their times at job atmosphera.definition of
the job satisfaction, it can be stated that thesgtisfaction is defined as the whole sensatiodseglings as well as
positive attitudes that people feel them towardsrtjobs. When someone says he has got high jadfaetton, he
means he likes his job more having the high patkfeelings towards the related job and making iglue for his
job. Thus, any attentions towards the process ghioellachieved in the management of organizatidimhte. The
job satisfaction makes high efficacy and people giae their best struggles as well as physical ruedtal health
increased and new skills can also be governedisnctise. In turn, the lack of job satisfaction vaidlve the worst
consequences making the highest expenditures dasrtianizations. Hence, the managers are resperisibiaking
care of their settings and personnel’s affairshis tegard [10]. The education system is the bigggstem of a
society that it can provide the background of #@ierit and aptitudes socially from the whole stuslefihe education
system can be fruitful in relation to social newmters bringing the newest foundations for the comitgwand in
the other hand, this make social system purposeedeocially [14]. Roudres et al (2001) stated tlhen the
staffs get treated fairly and positively, they viiéllieve the leadership high potentially at thelr gettings. In fact, in
an atmosphere where the staffs can reach and ledtex hccessibility to the resources and data ds they will
find creative opportunities making high potentiblligy in this case. The increase of job satisfaetcan impact on
the staffs’ positive performance leading teacherschieve their jobs eagerly and efficiently. Ti@search makes to
seek the schools organizational climate and theegegf job satisfaction determined and consequénéypros and
cons of the process will be recognized and officiehn also find better solution to increase theamimational
performance efficiently.

MATERIALS AND METHODS

This research is a correlation-descriptive and acale-based study. The researcher tries to repertrecent
situation without any interventions and by the hefhis mind deduction to define a comprehensivé eamplete
description of the process. For the reason, theareher has defined the organizational climate Hey related
questionnaires from the teachers’ point of viewamehile, the subjects ha actively participated lxtaming the
related data stating their own responses in tlgjarce

Statistical community:

The statistical community of the present studynisluded the whole physical training teachers of akitl City.
These teachers have been employed as contract bagathal employment with three years teachingkgemund
in the educational department. Based on these th@agumbers of teachers were 82 people includieguthole
teachers of Districts 1 and 2 in Ardabil City.
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Statistical sample:
The statistical sample of the recent study is etmuahe statistical community due to its small vokithat it was
selected as head-counting and from these 82 petplenes responded to the questionnaires.

Research tools:

This study has been done as filed and library hg$edbrary studies the related topics for theearch background
is required). Two questionnaires of OCQ (organtadl climate questionnaire) led by Liel Susman 8adch Deep
(1989) were used efficiently; this questionnairelides 20 questions and the respond of each goesteasures
five dimensions of satisfaction from the praisdeetive communication, apparent role agreemenisfaation on

approaches and agreement as five-value domain. (Dh4) other questionnaire is subjected to JDL {ebcriptive

index) led by Visoki and Chrome (1994) including @®estions representing five aspects of the joth eapect has
a number of criteria (job, peer, coworker, optirtima and payment) trying to measure someone’srfgeltowards
his or her job. Also, a questionnaire conductedhgysame researcher and consulted by the relaeties was
applied in this regard. Then, the raw data usin§SR8, descriptive statistics (distribution tablgscents, mean
and deviation) and inferential statistics alonghwitie result of Smirnov Kolmograph test based dma darmality

and Pearson correlation coefficient were usedigdases.

RESULTS

Table 1. Distribution and percent of distribution of responder’s gender

Statistical indices/gender  Distribution  Percendistribution
Male 41 53.9
Female 35 46.1

Total 76 100

Based on table 1, about 54% male and 46% were éefrah the participants.

Table 2. Distribution and percent of distribution of responder’s education

Statistical indices/gender  Distribution  Percendistribution
Diploma 7 9.3

AD 25 39.2

BA 38 50

MA 6 7.9

Total 76 100

Based on table 2, about 9% of the participantsDiptbma, 39% AD, 50% BA and 8% MA.

Table 3. Distribution and percent of distribution of responder’s serving background

Statistical indices/gender  Distribution ~ Percendistribution
Less 10 years 17 224
11-20 year 43 56.6¢€

More than 20 years 16 21.1

Total 76 100

Table 4. Mean+ deviation indices of job satisfactin organizational climate and creation

Index Mean| Std deviatiof
Clarity and target agreement 2.421 1.134
Satisfaction from praise 2,72 1.102
Organizational climatg Effectiveness of communication 2.263 1.109
Clarity and role agreement 2.361 1.050
Satisfaction and agreement on approa | 2.80¢ 1.01¢
Job 3.122 1.101
Peer 3.317 1.076
Job satisfaction Coworker 3.177 1.066
Optimization 3.073 1.146
Payment 2.355 1.086
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Based on table 3, about 22% of the subjects hageafs less serving background and 57% had 11-26 el
21% more than 20 year serving background.

To determine the normality of the related data,r8oi Kolmograph test was applied efficiently.

Table 5. Results of Smirnov Kolmograph test and mesured indices

Index z Sig
Clarity and target agreement 0.4%59 0.985
Satisfaction from praise 0.868 0.439
Organizational climatg Effectiveness of communication 0.730 0.6p0
Clarity and role agreement 0.707 0.6P9
Satisfaction and agreement on approaches 0}459 5 0.98
Job 0.687| 0.733
Peer 0.785 0.56¢
Job satisfaction Coworker 1.150] 0.147
Optimization 0.947] 0.331
Payment 0.631 0.821

According to the obtained results in table 5, ewasiable represents the normality of the datarettie no found a
significant difference here; also, the test of Hjjeses results was showed.

First hypothesis:
There is no significant difference between orgaiwral climate with job satisfaction among physitadining
teachers of Ardabil City.

Table 6. Relationship between organizational clima and job satisfaction

Statistical indices / variables  Medn  Std deviatioPearson correlation coefficient Result
o ) R R=0.112 L
Organizational climate 2.516 1.102 Sig = 0.001 Significant
Job satisfaction 3.052 1.132
P<0.01N= 76

The correlation coefficient between organizatioolitinate and job satisfaction has been shown inet&hl The
research findings indicated that there is a pasisignificant relationship between organizationahate and job
satisfaction in leveb, = 0.01 representing the fact that the job satigfacincreases with suitable conditions of
organizational climate and vice versa. Therefdre,hypothesis of H gets rejected in this regard.

Table 7. Relationship between organizational climat with job satisfaction

Statistical indices / variables Mean Std deviatioPearson correlation coefficient Result

Clarity and target agreement  2.421 1.134 R =0.153 -
Job 3122 1101 Sig =0.008 Significant
Clarity and target agreement  2.421 1.134 R =0.203 Significant
Peer 3.317 1.076 Sig =0.001 9

Clarity and target agreemet ,Clarity and target agreement  2.421 1.134 R =0.056

y getag ~1" Coworker 3.177 1.066
Clarity and target agreement  2.421 1.134 R =0.068 -
Optimizatior 307: | 14¢ Sig =0.240 No significant
Clarity and target agreem« | 2.42] 1.13¢ R =-0.005 P
Payment 2359 1.081 Sig =0.930 No significant
Satisfaction from praise 2.268 1.109 R =0.113 No significant
Job 3.122 1.101 Sig =0.049 9
Satisfaction from praise 2.268 1.109 R =0.189 N
Pee 330 1.07¢ Sig =0.001 Significant
. . . Satisfaction from prait 2.26% 1.10¢ R =0.047 A

Satisfaction from praise Coworker 3177 1066 Sig =0.417 No significant
Satisfaction from praise 2.268 1.109 R =0.123 No significant
Optimization 3.073 1.146 Sig =0.032 9
Satisfaction from praise 2.268 1.109 R =0.099 N
Paymer 235t | 1.08 Sig =0.085 No significant

Continue of table 7:
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Std Pearson
Statistical indices / variables Medgn deviation correlation Result
coefficient
Effectiveness of communications 2.809 1.016 R =0.029 .
Jot 312: | 1107 sig=0.611 | '\ Significant
Effectiveness of communicatic 2.80¢ 1.01¢ R =0.112 .
Peer 3.317 1.076 sig=0.051 | No Significant
. o R =-0.022 -
Effectiveness of communications Effectiveness of communications 2.809 1.016 Sig =0.703 No Significant
Coworker 3.177 1.066
Effectiveness of communications 2.809 1.016 R =0.020 No Significant
Optimization 3.073 1.146 Sig =0.727 9
Effectiveness of communications 2.809 1.016 R =0.043 No Significant
Payment 2.355 1.081 Sig =0.455 9
Clarity and role agreement 2.737 1.102 R =0.169 Sianificant
Job 3.122 1.101 Sig =0.003 9
Clarity and role agreement 2.737 1.102 R =0.197 Sianificant
Peer 3.317 1.076 Sig =0.001 9
. Clarity and role agreement 2.727 1.102 R =0.019 N
Clarity and role agreement Coworker 3177 1066 Sig =0.744 No Significant
Clarity and role agreement 2.737 1.102 R =0.067 No Significant
Optimization 3.073 1.146 Sig =0.242 9
Clarity and role agreement 2.737 1.102 R =0.129 No Significant
Payment 2.355 1.081 Sig =0.025 9
Satisfaction and agreement on approaches  2|361 11.09 SRig:B(')lgg Significant
Jok 3.12% 1.107
" : R =0.185 L
Satisfaction and agreement on approaches  2(361 01.05 Sig =0.001 Significant
Satisfaction and agreement on Peer 3.317 1.076
approaches Satisfaction and agreement on approaches  2({361 01.04 SRig:S(')027120 No significant
Coworker 3.177 1.066
Satisfaction and agreement on approaches  2(361 01.04 S'?g:i)(')off No significant
Optimizatior 3.07:¢ 1.14¢
Satisfaction and agreement on approaches  2/361 501.0 SFieg:S(.)OE?SQ No significant
Payment 2.355 1.081

Second hypothesis:

There is no significant relationship between orgatibnal climate (clarity and target agreementis&attion from
praise, effective communication, clarity and agrertirole and agreement on the approaches) witlsgtibfaction
(occupation, peer, coworker, optimization and paythef physical training teachers of Ardabil City.

The results of correlation coefficient between oigational climate with job satisfaction have betown in table
7. The research findings showed that there israfgignt relationship between the clarity and tamgreement from
the organizational climate and job and peer from jibb satisfaction dimension. However, there isfoond
significant relationship between the clarity andg&ét agreement of organizational climate dimensiovith
coworker, optimization and payment from the jolis$attion dimensions. Also, there is a significagiationship
between satisfaction from praise and peer; howekere is no found any relationships between satiigfn from
praise and job, coworker, optimization and paynfeoth job satisfaction dimension. The results showed there

is no significant relationship between the effegtigss of communication and the whole job satigfaaimensions.
But, there is significant relationship between tarity, role agreement and satisfaction from mai the
approaches and job and peer from job satisfactionemksions. However, there is no observed significan
relationship between the clarity and role agreemamd satisfaction and agreement on the approacliths w
coworker, optimization and payment from the jobsattion dimensions.

Third hypothesis:
There is no found significant difference betweeggital training teachers organizational climatéodabil City.
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Table 8. Results of organizational climate comparan from male and female physical training teacherspoint of view based on T test

Statistics / organizational climate  Number of okations | Mean| Std deviation T Df Sig (2-tailed)
Men 820 2.606 1.090
Women 700 2.411 1.108 3.442| 1518 0.001

The results from T independent test (p = 0.05=s@001, T =3.442) showed that there is a significtifference
between male and female physical training teachpoéht of view towards school’s climate. Thus, thi
hypotheses (H) get rejected (Table 8).

Fourth hypothesis:
There is no significant difference between male famdale teachers’ job satisfaction of Ardabil City.

Table 9. Results of job satisfaction comparison frm male and female teachers’ point of view based dntest

Statistics / job satisfacti | Number of observatiol | Mear | Std deviatiol T Df Sig (Z-tailed)
Men 1599 3.064 1.075
Women 1365 3.04Q 1.192 0579 | 2962 0.563

The results from T independent test (p =0.05, §i63, T =0.579) showed that there is no signifiaifierence
between male and female physical training teachelssatisfaction; therefore, the nil hypothesepsdet confirmed
(Table 9).

DISCUSSION AND CONCLUSION

1-The descriptive analysis of the related data wdslksvings:

In relation to the gender, it can be stated thawakb4% of the responders were male and the reé%t fé6nale.
About the education, the results represent thate®i of the responders were Diploma, 39% AD, 50%aBRd 8%

MA; no any PhD existed here. Also, the study of/sey background showed that about 22% of the stdbjead 10
years less, 57% between 11-20 years and 21% had2@lsyears more. Since given data about the pdrsona
background has descriptive manner, the researeb@isagiving their qualities but in continue thesearcher points

to the study of relationship between organizati@fiatate variables, job satisfaction and creation.

2-About the first hypothesis, due to the obtainecadadm the study, it should be stated that thera ositive
significant relationship between organizationainglte and job satisfaction in level £0.01) representing the fact
that any increase in job satisfaction makes bedteiation for the organizational climate and viearsa. These
results are coincident with Ardashirzadeh (1995laAkhani (1996), Najafi (1999), Talebpour (200¥)rnaderi
(2004) Grifin (2001), Grato (2001) representingaligt that there is a positive significant relatibips between
organizational climate and job satisfaction.

3-About the second hypothesis, the findings indicaled there is a significant relationship betwesa ¢larity and
target agreement and job and peer from job satisfaalimensions. However, there is no found sigaffit
relationship between clarity and target agreemeitlh woworker, optimization and payment. Also, thesea
significant relationship between the satisfactioonf praise and peer; however, there is no obsesigrficant
relationship between satisfaction from praise \joth coworker, optimization and payment. The ressshiowed that
there is no significant relationship between thieaiveness of communication and the whole dimerssiof job
satisfaction but there is found significant relaship between clarity and target agreement andeaget on the
whole approaches with job and peer but again tisene found any significant relationship betweea tharity and
role agreement and satisfaction on approaches wdthorker, optimization and payment. These resutts a
coincident with other researchers’ findings buisita little controversial with other findings. Weipt to some of
these findings as following:

Heydarzadeghan (1996) has pointed to the factttiere is no found significant relationship betwesstving
background and perception from organizational démeorrelation. Also, Zoha (1998) states that thare
significant relationships between personal stgaksarrangement with special filed and serving lgacknd and job
satisfaction. In another work led by Shahmiri (200@e stated that there is a positive significaglationship
between the variables of gender, education andres@devel statistically and it has also positisignificant

571
Pelagia Research Library



Shahbazi Shahramet al Euro. J. Exp. Bio., 2013, 3(5):566-572

relationship between job satisfactions in 95% le@&drdari (2001) in his work showed that there aspositive
significant relationship between age, gender, etitutand serving background with job satisfactiSBome part of
Aslankhani (1996) and Sadeghi and Fathi (2002¢dtttat there is no significant relationship betwtee variables
of gender and employment status with job satisfactand Aslankhani additionally states that the isgrv
background does not have significant relationstith yob satisfaction.

4-The findings of the present study in relation tartb hypothesis represent that there is a sigmificalationship
between organizational climate of male and femblesjzal training teachers.

5-The research findings in relation to the fourth dtjyesis represent that there is no significanticelahip between
jib satisfaction of male and female physical traghteachers.

The general results of the study led to the pronteeof the organizational climate impact on phystcaining
teachers’ job satisfaction in Ardabil high schoohdgs; it shows that the most suitable and heatianizational
climate can force officials to provide a better ridation for recovering teachers’ job satisfactian veell as
approaching to their organizational purposes aacdkthergence of new talents of students in thisrdega
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