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ABSTRACT

This study examined the correlation between orgaitimal culture and job satisfaction of employees i
biotechnology companies’. Components of organipaticulture include cultural mission, continuatioh culture,
cultural adaptation and participatory cultur@his study had practical purpose and in terms ofggenance and
data collection was descriptive — survey. The redeagroup individuals were employees of biotechgglo
production companies. Due to the limited statistsmciety, enumeration sampling method was usesedeh tools
include Dennison questionnaires for organizationalture, and Dunnett et al., (1996) regarding jcdtisfaction.
Data analysis was performed by using SPSS softWaieresults demonstrate that there was significantelation
between organizational culture and job satisfaction

Keywords: Culture; organizational culture; job satisfactibiotechnology production companies

INTRODUCTION

Changing conditions and quite governing on orgditma, increased competition and Effectiveness sy in
such circumstances, they require generation ofaldéuemployees is more evident. Their generatiolh lva
remembered as the soldiers. The staffs withoutdanpt, these distinctions of effective organizagiémom the non-
effectiveness organizations are considered. Thewkthe organization, as their homeland and to aehtbose
goals, In addition his official acted without anpppect and should not effort hesitate (Sardaf42a@8).

Organizations as pillars of contemporary socialeetations have played a decisive role in their comties and
human resources are the most valuable resourcerf@mnizations is considered. Hence, in order toekse
productivity and organizational effectiveness, riten to the needs of employees and physical andtahbealth
and their satisfaction is especially important. &vgational culture as an important component aedundamental
structure of an organization is considered. It @gi8l reality that based on the unique interactiohsnembers is
formed (Smircich, 1983:1036).

Beneficial organization's culture has a positivepatt on employee performance. In fact, developnunt
organizational culture, sense of identity and cotrmant will facilitate and also increases the stgbibf the
organization (Chiangt al, 2010:1).
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The impact of organizational culture on employarganizational members is so high, that it can drepared by
examining aspects of how emotions, Behavior aritldéts of its members will realize and their reamsi about
future events can be predicted.

In previous studies, strong relationship betweegawizational culture and personal effectivenesd, landership
effectiveness has been observed (Kwants & Boglar&d@7; 204)In fact, organizational culture is an integral part
of the organization (Rahim nia & Alizadeh, 2008:1.52

With regard to the employees who are work in thgabization, Have a significant role in organizatibn
performance. And also satisfy of employees fronirtbeganization, a significant role in the efficmnand have
important role in organizational performance. lerss that sentiment, Positive attitudes in relat@morganization

and their jobs can lead to many problems withindfganization. Also, when a person has a high gitsfaction,

this means that person has good feeling aboutditheas great value for his job. The results show ¢maployees
with higher job satisfaction, in terms of physigadind mentally are in good condition (Zamétal., 2011:31).

Despite a strong and cohesive culture, while enga#eyhave more information about the objectivesstiradegies of
the organization respect to values and norms, thamse of responsibility and commitment along vétiong
management that improves morale Motivation of oizitional performance and finally will employee guativity.
Rich organizational culture, as well as a strongdoand energy with efficient human labor resourcas lead
organization. Sentiment and same perception fopthipose of an organization is important and presid strong
incentive for employees and morality and spiritiyalh environment organization will systematic meisl. So that
the number of researchers believes that cultuealftr employee’s status and values is concernddaélhbe cause
boost morale and job performance (Nasiri petoal., 2008:18).

Previous studied was show that between organizdtionlture and job satisfaction, there is correlatiand

solidarity. Type of organizational culture on pesplsatisfaction level is effective. If organizatib culture is strong
and between demands of the employees and orgamiahtulture, there must be consistent and compatjbb

satisfaction will increase. In addition, demandstloé employees and organizational culture, thesm'amny

consistent and compatible, job satisfaction wilcr@ase. Lack of job satisfaction cause problems aheerse
consequences such as: Transport, desertion, abseniepathy work, and loss of motivation and neeaid more
will follow. So the question that arises in this study is th&k what is correlation between organizational

culture and job satisfaction of employees in biotdmology production companies? >>

2) Theoretical Background and Literature Review

Organizational culture as a system of knowledgestandards that a clerk in accordance get witlotganization's
values and needs are considered (Blue, 2010:5anrational culture set of beliefs, Norms that vgllide the
thinking and actions of employees in the organiaijAllison and Asvnygsn, 2008:38). Organizatiooalture as
common and basic assumptions can be defined thatrgamization has learned, While comes along whid t
environment and problems of compatibility with teeternal environment and integration internal emwinent to
salve, for new members as the correct way teach thesolve problems (Alahet al, 2007:24).

2-1) the effects of organizational culture

Oscar (1998) believes that Strong organizationkiliiwill bring many benefits for the organizatidenefits such
as:

* Ability to maintain employee commitment to somethlreyond itself.

» Provide guidance to members of the organizatiooutiin which they can select appropriate activities.

» Create a resource for meaning, identity and involet of employees (Kaiser, 2008:12).

Organizational culture has economic benefits that flimensions of culture, which describes econdoeigefits,
include:

1- Exposed to be seen.

2- Constancy and stability

3- Extension

4- Proportion
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Exposed to be seen to external elements that déweseules of organizational culture is visible ataghgible.
Extension refers to a number of cultural rules @whstancy and stability refers agreement betweemagement
and labor, what will be the true form of culturales. Ratio as a measure for evaluating the appropriatené
organizational strategies to be used (Clark, 2009:2

2-2) Job Satisfactions

Job satisfaction is a pleasurable or positive evnali state that Individual assessment of his jobhisr job

experience will result (Rollinson, 2008:142). Jaltisfaction as common subjects in all organizatisnsonsidered.
The level of employees' attitudes toward their jabss important for all organizations (Liet al, 2006 :106) .
Attitudes are important in work, It directly anddinectly influence on work behavior (Nelson & Quj&@008:120).
Between in these attitudes, Job satisfaction isngrortant factor for increasing productivity, cagistaff With

respect to the organization, belonging and attaclwoetheir work, And quantity and quality of worgpod human
relations in the workplace, Establish proper comication, raising the spirit of love and interest work is

considered( homan, 2002:3). Managers should feetheasons, attention to employee job satisfadiost; it may
exist be related between job satisfaction and mibdty. Second; Job satisfaction is inversely tethto the
withdrawal or absence, finally, managers have aamsponsibility to provide employees for the jolkich

Challenging, has an intrinsic reward, and is satisfry (Robbins, 2009:12). Also, management in otdemake
correct decisions in prevention, and solve emplsygeoblems is requires information about employgeb

satisfaction (Newstrong, 2007:214). Job satisfacisoan essential component in the success ofganmation. As
organizations strive to continuously improve thefgenance of the whole organization, Level of jatisfaction of
employees was critical that organization can achigvits goals. When employees in an organizatioexpress
their dissatisfaction or unhappiness it may hateapseffect on organization. In organization thaisiMof the staff
are very dissatisfied, the possibility of a worktare that encourages members to do things witthall abilities do
not exist (Ambrgi, 2005).

2-3) Organizational culture and Job Satisfaction

Job satisfaction is a general attitude about hiskwd/ho has the job satisfaction level is high, if\es attitude
towards their job or career and who is not satisfsth their job, has a negative attitude towarus fob. Job
satisfaction is influenced by factors such as geodking conditions, same wage, fringe benefit, drajing tasks,
Favorable cooperators, Leadership and qualified agan are comply with the wishes of the individuaklg
(Robbins, 2007:43)Empirical studies have examined the effects of mimgdional culture on job satisfaction and
Dependencies between the variables was shoWethe relationship between organizational cultumed job
satisfaction is stronger, it is represents a stiuiture in the organization. If the associatiotasen organizational
culture and job satisfaction is low, it is Représemweak culture of the organization (Lund, 208R:2

According to some studies, there is a correlatietwben culture and employees consent. Howevercthiglation
is a function of individual differences. In summatrycan be said that when there is a match betvirdinidual
needs and organizational culture, satisfactionigh.hFor example, an organizational culture thatuges on
individual tasks, there is no amount of superviséon strict control and employees are rated acegrth their
success, and for peopletheir position requires greater success andntipertance of autonomy in their work, this
fact is more satisfying. Thus, satisfaction is achion of their perceptions of organizational crdtuDavis,
1994:231).

2-4) Biotechnologies

Biotechnology words for the first time in 1919 batKEreky, in the concept of Applied Biological 8cces and the
effects on man-made technologies were used (Thtankse presentations of this working miss doctoridijn In
general, any act of human intellectual creativitmprove the supply of various products with usimgneals,
particularly through their manipulation at the nmlkr level, in this area, most importantly, clestnand most
economical technology of the present century, blatelogy is used. Biotechnology such words are Moceecent
years. This word true or false in the sense ofghiis to apply for people. Biotechnology is the laggpion of a
general definition of organism or organisms or dgital processes in manufacturing or service imoksstis
considered. The simple definition of a new phenoones as follows: Integrated use of biochemistrygigbiology
knowledge and product technologies in biologicatesns due to the use of the interdisciplinary reatfrscience
are studied. Another definition of biotechnologyofech) has been described: Technique of livinganigms to
make or modify products, improving the quality afthracteristics of microorganisms, plants or arsmeled for
special applications. Biotechnology is an interlieary science due to its inherent features. Aggtlon of such
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knowledge in cases where the combination of idadgma multidisciplinary collaboration leading éonew system.
Background and methodology of its own and finathere are interaction between the different depamts of
biology and engineering. Biotech is in the cent@le and has two components: A component in adigetrie best
catalyst for a particular process or function atfteosystem components or catalysts or reagerttathan it.

» 1- Genesis Biotechnology

 2- Traditional applications of biotechnology
 3- Biotech Products

» 4- Education in Iran

» 5- References

The use of microorganisms to produce foods suchiresgyar, yogurt, and cheese dates back over eighisand
years ago. The role of microorganisms in the prodooof alcohol, vinegar was discovered centurige that A
group of French businessmen in search of a waydwept ferment wine and beer with them when theyeano
around with ship. Those from Louis Pasteur, askhielp. Louis Pasteur discovered that yeast in aiwaccan
sugars converted to alcohol. This process is callegerobic fermentation. And also found that, mibciand
contamination of those activities acetic acid baatéhat converts alcohol into vinegar. Industi@alplications of
biotechnology are including plant and animal bregdiprovide bread, yogurt and cheese and produation
antibiotics (antibiotics), Human insulin and inendn Laboratory Science, And now with the adverntegbmbinant
DNA technology, Genetic manipulation and transfegrgenes from one organism to another or in othendsy
genetic engineering, Capacity utilization of théghnology has grown so increasingly. Currentlyhwispect the
population growth and need to provide food for th@pulation is increasing and there is specialndtia to
agricultural biotechnology and high yielding rearst variety of transgenic crops such as, corn,, ogbeans,
tomatoes, wheat will produced and application ofdera biotechnology techniques have been effective i
increasing production of milk and meat. Provide ibgjg and health of the population of more thanksikon
inhabitants of the planet, through the productibrecombinant drugs and vaccines, access to lowtoestment of
diseases, and find treatments of non cure disefaster and more effective detection of variougaées, including
genetic diseases are duties of medical biotechgoldge new approach to the environment in this wsnand
consider it as a part of the national capital coaatand need to preserve it with using biotechgytechniques are
human concern of the present century. Effectiveosah of harmful environmental contaminants with wsfe
microorganism’s refinery pollution and using thehmiques of genetic resources is including biotetigy
applications in the field of environment. Bioteclogy applications in field of industry cause thestcof production
and less energy and Leads to less waste and mpsttantly, it leaves little adverse effect on thevieonment
cause these technologies will be remembered a®fotie cleanest parts of the industry. Biotechnglatso with
other ways to produce products that previouslynditlexist or it has been extremely difficult hasdeg@ossible.

2-5) Background research

In this study, we examined the correlation betweeganizational culture and job satisfaction of emypks in
biotechnology products companies. It was strikinghdte that in field correlation between organizadil culture
and job satisfaction of employees in biotechnolpgyducts companies, a little internal and extemegstigation
was done and in this paper, we will evaluate thisedation.

As we see in Table 1 and 2, internal and extemamt research conducted in the context of orgaoied culture
and job satisfaction variables are given:
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Table 1) Background of Internal research

Topic of study year researchers
The effect of leadership styles on job satisfactibpolice personnel (staff study plan and budgaaN 2010 | Gholizdetet al
Correlation between public health and managers’tiemal intelligence and teacher’s job satisfaction. 2010 | Bani Hashemian

Relationship between leadership style (transfownati entrepreneurs, exchangeable, non-intervestjoni2010 | Ghorbaniyaet al
Emergenc medica technician and manage job satisfactior

Relationship between organizational justice andsmtisfaction among secondary school teachersnd&@aAbbas | 2010 | Zynalipoor

Relationship between personality characteristicksatial support and job satisfaction in Ahvaz 2009 | Askari
The Effect of exchange leader - follower on jolis$attion of employees Tehran branch of social sgcu 2009 | Rasoli &shahabi
Relationship between organizational culture andwizational commitment Sarbandar mahshahr cityptfoe. 2008 | maashi

Investigatiorof organizational culire and its relationsh with the staff at thi Department clslamic voices medi. | 2007 | Doostmohamma

Relationship between organizational culture andtore director of physical education offices in EAgerbaijan| 2006 | Alizadeh
Province.

Table 2) Background of external research

Topic of study year researchers

Relationships between organizational culture, tesientation, and patient safety climate within @a@plty hospital| 2010 | Liroth
and clinic system Walden University

Organizational culture, absorptive capacity, anel thange process: Influences on the fidelity oflémentation of| 2010 | Maharaja
integrated dual disorder treatment in communityebasental health organizations The Catholic Unitiecd America

effects on teachers's self-efficacy and job sati&fa : teacher gender,years of experience andtjelss 2010 Klassen
an investigation of the role of justice in turnowetentions ,job satisfaction and organizationéizenship behavior in 2010 | Nadiri&
hospitality Tanovi
Coping strategies and job satisfaction 2010 | Makcarti

A study of the relationship between transformatideadership traits and organizational culture $yjpe improving | 2009 | Flemming
performance in public sector organizations

test of a social cognitive model of work satisfantin teachers 2009 | Dufy&lent
analyzing work attiudes of chinese employees, Ceimesnagement studies 2008 | Wang,
the relation between teacher stress and effectiping 2006 | Raschec
Biographical differences and job satisfaction dhodic primary school stuuf 2005 | Cromic

2-5) conceptual model of research

Conceptual model of current research is theoresitaly of research and identify existing modelshia context of
organizational culture, such as Denison model (20UBis model is new and complete and in this nedeavas
used. In present research, Organizational cultasedb on 4 dimensions of apostolic continuity, cstesicy and
participation will be evaluated. This model was whd that cultural traits, behavior of managemerd amen
organizational strategies and several fundameset@fe and assumptions can be linked with the emwirent. Then
dimensions and parameters of the model to exantigeré¢lationship between organizational culture @i
satisfaction was extracted then with review, cdécand improvement of existing indicators and irtguar point of
this research was consideration to researchehignntodel, Organizational culture as an independariable and
job satisfaction as the dependent variable wasiderei.

Figure 1) conceptual model of research

Employees job satisfactioh Organizational cultlire Apostolic Culture
Continuity Culture
Compatibility Culture
Participator culture

Reasons of selection Denison model as a theoreticabdel

In this study, after study of recognition differenbdels of organizational culture, Denison modes whosen as the
theoretical model for present research. The maiaaes for choosing the model as a research modtgkistudy as
follows:

1- Compared to the present and other models, Demismiel is new and this model has treat basis.

2- Completeness of this model as measurement pteesrand assessment of organizational culture.

3- The ability of Denison model at all organizatiotealels

4- In recent years this model of with management dtingufirms and to assess the organizational caltaf
companies and organizations abroad is widely used.
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The dimensions of the model will be explained:

1) Participatory culture (Engaging in work)

Review of the literature and available evidencegssts that organizations have Employee empowermet
development committed, there have activities mdfectvely than organizations that do not have sacteature.
Employees are empowered and staffs who are invailvedicision high level of commitment presentedeifh
influence on organizational decisions makes thegh\falued at work and their relationship with thrgamization's
goals will be realized. Employee behavior is rattiean on formal rules and norms, based on informoams and
rules and procedures and how to perform activisesl behaviors. After scuffle with three indicatows:
Empowerment, B- core team, C- Upgrade their cajtigsiland commitment to be measured (Nir, 2008:3).

2) Stability and integrity of Culture (Continuity)

There are organizations that have a high levebaobistency and compatibility. In general, have bigéffectiveness
compared to other organizations. Members' behdased on a set of shared values is establishedeGoantly,
this will lead to a high level of coordination. it important for sustainable organizations how tbay use the
system and processes that carried out by memb#rscaliective agreement, they govern themselvesi-&ftective

behavior organizational members are often baseskplicit rules are formed. Consistent and coheoegénization
that behaviors and their decisions are based omtpkcit control systems. This will make them mafective in

what they do. Behaviors members of sustainablenizgtion, based on norms which are quite distinainf each
other are formed. These features will bring comsisind coherent organization. Dimension stabdlitgd integrity

(continuity) with using three indicators: A- Fundamtal values, B- Agreement, C- Coherence and coatidn is

measured (Nir, 2008:3).

3) Flexibility Culture (adaptability):

The features of flexibility culture or adaptabiléye that strategically to external environment edinsidered and it
is trying to meet customers' needs. This demanthefbusiness environment has changed in practieaigbn,

2009:3). In these cultures, norms and beliefs ardirned or enhanced which can be identified andrpreted
without the signs in environment and based on eghot took appropriate behavior. Such an orgamigatieed to
make any changes to enable the function and respdaonhovation and creativity and values (DefetQ2@04).

Dimension adaptability in three indicators: A- cbancreation, B- Focus on the customer, C- Orgaoizalt

Learning will be examined.

4) Mission Culture (Apostolic)

Aims and objectives in effective organizations lohsa objectives and guidelines from the perspecti¢he

organization will found. The mission of the orgaatian will shape and guide behavior of members.shdis of the
organization has a strong sense of purpose andingdalnfor employees through defined roles of oligations in
community and also set of external goals and di&#siof organization are created. Without cleardglines and
objectives, will blind Organization and will sperteir energy and operational projects that haskily to

coordinate their moves with the direction that migation set with it. When employees has feel iifiect in

organization and in mission of organization willagh, in this case employees high level of commitnte@wards
their work will show. Mission with three indicator8- Strategic guidelines B-Goals and Objectives P@ospects
are evaluated (Nir, 2008:4).

3) Methods of research

In this study, Classified based on the goal in igdptesearch is considered. As part of the researethod is
descriptive - correlation is considered. Statistimgpulations in this research are all employeesiofechnology
Products Company that due to the limited numbesasfiples (50 people) Census method was used forlssamp
selection and 50 employees were selected as safty@anost important data collection methods in shigly are as
follows:

1-Library Study: In order to gather information on the theoretiaad research literature, Library resources,
articles, books, and global information networkémet) has been used.

2- Fieldwork research: Fieldwork research methods for data collection reeessary to go outside with people,
organizations and institutions will communicate. hteds assessment tools or utensils to removeiyfmrmation
and discussion, interview and observation, imagetura to complete them. The instrument used in shigly
consisted of a questionnaire is to gather inforamatin this study, to ensure a standardized questioasairvey, the
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guestionnaire was available to faculty advisorse Tace validity of the questionnaire was approveth whese
people.After its validation, the questionnaires distritdimong employees biotechnology Products Compady an
then questionnaires were collected. Also using Bach's formula, Reliability of questionnaires wakalated. The
average alpha Cronbach's obtained from a survegtigneaire (organizational culture and job satisfa) were
0.953 and 0.947, respectively. Due to the fact ¥hate is higher than 0.7, the reliability was domed. Statistical
analysis in this study was both descriptive analgsid inferential analysis and for data analysigwsre SPSS was
used.

3-1) Hypotheses of research

3-1-1) the main hypothesis of the research

There is significant correlation between organaai culture and job satisfaction of employees iotdzhnology
products companies.

3-1-2) Secondary hypotheses research

1- There is correlation between cultural mission aod gatisfaction of employees in biotechnology prislu
companies.

2- There is correlation between cultural continuatéord job satisfaction of employees in biotechnolpgyducts
companies.

3- There is correlation between compatibility cultuaad job satisfaction of employees in biotechnglpgoducts
companies.

4- There is correlation between participatory cultuad job satisfaction of employees in biotechnglpgoducts
companies.

4-Analysis of results and Findings
4-1- Profile of Respondents: General Characteristich®fespondents in Table 3 are summarized.

Table 3- The general profile of respondents

Frequency percent
Masterof Science Bachelor's degree Associate's degr| Diploma
14% 26% 12% 48% Educatio
Female Male Sex
40% 60%

<50 year 40-50 year 30-40 year 20-30 year Agel
8% 0% 54% 38%

<20 years Between 10-20 years Between 5-10 ypars yea5 | Experience
32% 34% 6% 28%

4-2- investigation results of the research hypothes
The main hypothesis of the researchThere is correlation between organization cultamad job satisfaction of
employees in biotechnology products companies.

Table 4-correlation test of the main hypothesis

P-value | samples| job satisfaction
0/000 50 0/599 organization cultural

According to the P-value that is lower than 0.8ah be stated that correlation between two varsaisisignificant.
In addition, there are positive and significantretation between organization cultural and job sfattion of
employees in biotechnology products companies.t $an be concluded that with change improve orgiuizal
culture, job satisfaction levels are also increased

The first sub-hypothesis of research:There is correlation between cultural mission golol satisfaction of
employees in biotechnology products companies.

Table 5-correlation test of first sub-hypothesis reearch

P-value | samples| Job satisfaction
0/000 50 0/587 mission cultural
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According to the P-value that is lower than 0.0%dn be concluded that correlation between twoabées is
significant. There are positive and significantretation between mission cultural and job satisfecof employees
in biotechnology products companies. So it can becluded that with change improve cultural missifoi

satisfaction levels are also increased.

The second sub-hypothesis of researchThere is correlation between cultural continuatmd job satisfaction of
employees in biotechnology products companies.

Table 6-correlation test of second sub-hypothesi$ tesearch

P-value | samples| Job satisfaction
0/000 50 0/528 Continuation cultural

According to the P-value that is lower than 0.0%ah be concluded that correlation between twoabies is
significant. There are positive and significant retation between cultural continuation and job sfattion of
employees in biotechnology products companies. tScam be concluded that with change improve cultura
continuation, job satisfaction levels are alsoeased.

The third sub-hypothesis of researchThere is correlation between compatibility cultuaad job satisfaction of
employees in biotechnology products companies.

Table 7-correlation test of third sub-hypothesis ofesearch

P-value | samples| Job satisfaction
0/000 50 0/589 compatibility cultural

According to the P-value that is lower than 0.0%dn be concluded that correlation between twoabées is
significant. There are positive and significant retation between compatibility cultural and jobisfiction of
employees in biotechnology products companies.t®ari be concluded that with change improve corhigyi
cultural, job satisfaction levels are also increlase

Fourth sub-hypothesis of the researchThere is correlation between participatory cultaad job satisfaction of
employees in biotechnology products companies.

Table 8-correlation test of fourth sub-hypothesis bresearch

P-value | samples| Job satisfaction
0/00C 5C 0/48E participator cultura

According to the P-value that is lower than 0.0%ah be concluded that correlation between twoabies is
significant. There are positive and significantretations between participatory cultural and jolis$action of
employees in biotechnology products companies.t®arn be concluded that with change improve padiciry
cultural, job satisfaction levels are also increlase

4-3) Suggestions regarding the results hypotheses of thesearch

The main hypothesis of this study

1- Accordingly, we can conclude that with improvingngmonents such as mission cultural, continuity calfu
compatibility cultural, participatory cultural, chging organizational culture and that will improaad finally
improve job satisfaction. Findings of this reseangipothesis with Miller (2001), Kavanch and Ashkari2006),
Grygrvta (2006), Brysun (2008) and Farouki (201@)yevaligned.

2- Holding and the application of new techniques &aching practices and innovations in the orgarinadind will
further investment in this area.

3- Conduct continuous training and practical applaratof creative techniques, especially in the undehgate
level.

4- Creation of effective and constructive commenis suggestions for obtaining and providing empldigssiback
and results of the implementation of these promosal

5- Holding workshops to promote better understandinmmanagers and their organizations with new managem
styles and theories, such as chaos theory andutterfly effect.
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6- Reduce the departments and geographical distarm@mization and dispersion parts of the work umdeiew
with the aim of creating a better and more consiracinteraction between them and obtain resultsmofe
efficiently.

7- Comprehensive examination and payment of salary leontus payments and updating it according to the
changing needs of employees.

8- Evaluated periodically and alternately functionsidentify the strengths and weaknesses of theirl@yeps
through mechanisms such as 360 degree feedbadkaffeedback of the results to them.

9- Creating and an open thereby and lively environmeitth and lively mood and spirit of collaboratioorf
employees in the organization, it cause team weodnicouraged.

10- Organizations should make efforts develop and degy comments mechanized system for custamers

11- Training classes and seminars on issues relatedgemization culture and participatory managemegatesn
can be effective in promoting these issues.

Widespread use of web services between employekpraniding employees in different parts for comrcation
with the world and study of new topics.

12- The organization will evaluate the qualificationsdaexperience of working employees regularly and if
necessary, and with holding varied classes, acugtdi their own needs compatibility with them.

The main hypothesis of this study

The results of data analysis indicate that ther é®rrelation between organizational culture aotul gatisfaction.
The correlation coefficient of 0.599 denotes théhvd.95 probability there are direct correlatiomdasignificant
between these two variable&ccordingly, we conclude that improving the cuétucomponents of the mission,
continuation of cultural adaptation and participatoulture, changing the corporate culture will ioe.

First sub- hypothesis of the research:

The results of data analysis indicate that thera errelation between mission culture and jobs&attion. The
correlation coefficient of 0.587 denotes that viitB5 probability there are direct correlation aimghgicant between
these two variables. This implies that the orgaiomahas good situation. With respect the suitgbitf this

situation, it is suggested that Clarity of its sac orientation, There is general agreementHergurpose of the
enterprise, Continuous follow-up and organizatiomabrovements compared with pre-determined goabs/eHa

shared vision of what the organization wants tarbéhe future, Have a long term vision for the arigation's

leaders and incentives for employees to improve prespects of the organization. Findings of thisesrch

hypothesis with Miller (2001), Kavanch and Ashkari2906), Grygrvta (2006), Brysun (2008) and Farg@ki10)

were aligned.

Second sub- hypothesis of the research:

The results of data analysis indicate that theeederrelation between job satisfaction and coittmaf culture. The
correlation coefficient of 0.528 denotes that viitB5 probability there are direct correlation aighgicant between
these two variables. This implies that the orgaimahas good situation. With respect the suitgbibf this
situation, it is suggested th@here is a clear and consistent set of valuesderdio get works done, Moral rules to
guide employee behavior to discern right from wrokfforts to achieve mutual agreement in case okrge
disagreements, Ease even in difficult problemséxzh consensus, Facilitate the coordination oeptsjin different
parts of the organization And have the same uraled@itg of the goals of the organization at all Isweill improve.
Findings of this research hypothesis with Millef@2), Kavanch and Ashkansy (2006), Grygrvta (2088ysun
(2008) and Farouki (2010) were aligned.

Third sub-hypothesis of the research:

The results of data analysis indicate that ther é®rrelation between job satisfaction and orgatiomal culture.

The correlation coefficient of 0.598 denotes théhvd.95 probability there are direct correlatiomdasignificant
between these two variables. This implies thabtiganization has good situation. With respect thbility of this
situation, it is suggested that Provide adequatetian to changes in the organizational environmeitén changing

of Organizations working in different sectors, Ches are referred to suggestions and comments, Deep
understanding of the needs and demands of clieitismembers of the organization, Consider the ader of the
client in organization decisioiGonsider failure as an opportunity for learning aleselopment, Worth learning, an
important goal is improving in works daily. Find@f this research hypothesis with Miller (2001pu&nch and
Ashkansy (2006), Grygrvta (2006), Brysun (2008) &adouki (2010) were aligned.
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Fourth sub-hypothesis of the research:

The results of data analysis indicate that ther é®rrelation between job satisfaction and orgatiomal culture.
The correlation coefficient of 0.485 denotes théhv0.95 probability there are direct correlation and sigaift

between these two variables. This implies thatdtganization has good situation. With respectdhi¢ability of

this situation, it is suggested that be more actimd vibrant their employees in organization antsqes have
necessary information for perform of duties in migation and have a positive energy of organiz&iemployees
and Staff involved in the planning process and arexge cooperation in all parts of the organizatiod Knowing

yourself as a member of the organization and Useteork rather than a hierarchy of tasks and orgahilings so
that everyone can see the relationship betweenotbeanization and its job and continuous improvememd

continuous investment to enhance the ability of leyges to improve employees skills. Findings of ttésearch
hypothesis with Miller (2001), Kavanch and Ashkaiia906), Grygrvta (2006), Brysun (2008) and Farq@ki10)

were aligned.

4-4) provide other suggestions:
After reviewing the results and prepare a schemdeainaccording to Denison Organizational Cultureg Ttilowing
general results were obtained, according that rezamdations are offered:

1) The situation of organization in terms of internaland external focus:

In this organization, should be more attentioneékirnal environment compared to the internal emvitent. This
is reflects a greater willingness of organizatidmsconsider issues such as competitiveness, custfooes and
attention to the market. In this context, with #im of strengthening the process, there are bettemmends’ must
be submitted as follows:

1-Organizational mission statement and develop eenransparent manner and taking into account speations
and excellent organizational goals and help orgdiuizs better understand the current situationfahe and also
identify and understand the vision of the orgamizes strategic objectives.

2- Highlighting the role of values in shaping orgational behavior and staff's constant efforta¢bieve efficiency
and effectiveness.

3- Harmony, unity and positive interaction between kyges in all organizational levels by strengthgnin
institutions and systems such as suggestion systath6- sigma, 5- S.

4- Accurately depict the organization's strategg &ture outlook of the staff in all activities afahctions as a
stage for their organization and democratic state.

5- Having a stable, consistent and follow in ordemthieve organizational goals and create a bonddeegtvthe
activities and objectives.

6- Development and attention to issues such as cotivpeitelligence and those cases in order to wtded the
strengths and weaknesses of competitors and thibptanting their strengths and weaknesses.

2) The situation of organization in terms of stabity and flexibility

In this organization, the lack of flexibility andasility, there should be a greater tendency thaepresents
willingness to change and instability subjective.this regard, it aims to strengthen and furthertext discussed
following suggestions are offered:

1- Development of physical and mental abilitiesuiegs in employees and attempt to update thesel@iies, with
regarding increasing development of relationship rmeed to deal with unpredictable changes.

2- Support group activities and teamwork among ewyg#s by adopting various mechanisms suchHadding
brainstorming sessions and group decision-makinigfeadback the results to improve their behaviors.

3- Increase capacity of organization in receiviimgerpretation of environmental signals changeha internal
behavior through the creation of a system of nacaints depth beliefs of organizational.

4- Strengthen and develop deep customer focus anttiatté¢o the needs of customers and thereby foease the
chances of organization for survival, growth andafiepment.

5- Change of organization into a learning orgaiizathat always is trying to learn and understandrenmental
changes and search problems and solutions to g@veroblem within itself.

6- Strengthen the system approach and looking then@gf#on as a unit and consist of all the componé@niorder
to achieve organizational goals and ideals aretpkieps.
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CONCLUSION

Culture of an organization is miniature of the mss of cultural macro-environment organization aotural
boundaries that are defined by this process. Eegdn@ation aspects of national culture, regiomal accupational
and jobs in which they will operate were exhibltsfact, the main core of organization culturalregents values
that all the members of organization are jointethia organization and based on these values betsaare shaped
with organization. Today, study of organizationaltere and impact on job satisfaction as an imparissue in the
world is considered and a large part of the timeldet and attention of experts is allocated tdfit3de results of
this study show that there is significant correlatibetween organizational culture and job satigfactWith
regarding limited research has been done on threlation between organizational culture and jols&attion, it is
suggested in another study the dimensions and péeesnof this model can be developed by taking midege of
other experts and check the status of the statganizational culture based on the models propasedis field
between public and private sector organizationd bél discussed and compared with each other. Antbag
limitation of this study is as follows: Factors aived in the research results that are beyond tméra of the
researcher, it was Spirit of conservatism somearesers.
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