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ABSTRACT

The main aim of the present study is to evaluate the personality traits of successful and unsuccessful
Entrepreneurbsased on NEO-Personality Inventory. The research community of the study is including the whole
experienced people of labor creation in Kurdistan province from 2005-2011 which these given training courses or
labor creation consultations of job and social cooperation department were asked their employers to participate in
these courses (72 hrs course). In order to carry out the research, 363 people of trained Entrepreneurswere selected
randomly as a multi cluster sampling. The tool of the study is the questionnaire of NEO including five personality
types of extrovert, responsible, flexible, enjoyable and psycho panic. The results of multi variance analysis show that
there is a significant difference between two groups of successful and unsuccessful people in variables of extrovert-
flexible and responsibility at p<-0.05 representing that people passed labor creation courses and got a successful
career are more flexible and responsible than unsuccessful people.

Key words: Entrepreneurshigersonality traits, responsible, extrovert, fid&j enjoyable, neuroticism.

INTRODUCTION

Labor creation is subjected to the discovery anpladation of suitable commercial opportunities foreating
personal wealth and social value [19]. Entreprenigdihe person who accepts risky issues achieundgfalfilling
them into a job possession and economical actagtywell [20]. Training of labor creation is a forwh aimed
training to develop the attitudes and people'stasilin order to challenge people in many lab@ative approaches
for giving new based and innovative job careersnimall industrial sections and expanding big comgaulike new
based methods of management change), social chandeshifts towards market and economy (like ladyeation
economy and social development). The process ivinigaand conducting people towards market has ladfexted
under three main factors in the recent decadesulatipn growth, national and international events ¢he rapid
technological changes. As a result, the statusaifugtes' job issues has been increasingly cha@gedof the most
effective challenges methods against the threstiigected to training of graduates in this reg&id [According to
the development indices, Kurdistan province islfailevelop from four status of developed, fairlywd®ped, low
developed and poverty along with -1.73 combineaindonsidered as the low developed province [22Hdspite
of provincial development status in relation torewssingly growth of unemployment in Iran and paftcly in
Kurdistan province, the most important point ist e growth of labor force has a positive effecttioe economical
growth when the degree of unemployment is becontomger than 12% but if the degree gets higher thas t
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percent, the growth of economy goes to negativectsfin this regard [12]. The most crucial factorselation to
labor creation are as following:

Making people able and boost their skills (trainlagor force), applying stable resources, makinglsindustrial
sections and so forth [17]. The economical crisid mtense increase of unemployment representatha Icreation
issues and in many countries the process of tmirn subjected to solve these problems in relation
unemployment in terms of government policy makpoght of view [16]. In an international symposiurhtraining
for 21 century, the process of training educatias been considered as the most basic internatoomedept by
UNESCO. In this conference, the report is mostlgtesl to the third certificate of labor creatiosuss. The credit
of the certificate must be paid attention like otbducational certificates [22]. Due to the impoda of the topic in
some countries, there have been carried out fegiestun this case is representing the fact thagtbevth of labor
creation has been paid attention in European, AamhAfrican countries these days [3]. In this imi@nce, it can
be stated that other countries are very activéim regard so that European states have been segpmarticular
planning in relation to labor creation at collegbgh-schools and universities along with holdingdent-based
tournaments. In the US also the process of labeaitim is increasingly following by many differemtiucational
institutions so that these colleges and high-schaoé more under expectations. Based on many gasanches
carried out in the US, many students get familidh whe basics of labor creation at lower leveld &ms research
indicated that making positive thinking about ntirtg the accurate planning in relation to laboratien can be
very effective in this regard. Canada and someroftsian countries such as India, Philippine ardbfresia and
Malaysia have taken basic steps towards suppattiegprocess of labor creation activity and thestude giving
practical guidelines, consultations, financial fitieis and holding particular courses in relatiordbor creation into
colleges and today, college-bound and student bam®ganies have started their activities in thggard [4]. There
are some main literatures in the field of trainagyfollowing:

A suitable framework in relation to psycho-cogritifeatures and labor creation;
Learning theories in relation to development oblatreation training;

Different experimental observations obtained iratieh to labor creation support the related proeess tool in
changing the attitudes;

And finally, there are researches showing the $aui@ economical courage among youth in relatioratmor
creation;

The recent studies indicate that the determinadiash growth of labor creation through educationateans could
make long term economical benefits; although, esiligies have shown that labor creation featurescangenital
but the present findings support the idea thatrlaipeation features should be boosted through ¢idued issues
[14]. The studies show that the programs of lab@ation growth have been achieved successfullyairous
countries along with governmental support and pedicas well; it can be concluded from other coestri
experiences that the role of government is an #asdactor in the growth of Entrepreneursand othretitutes
should be actively joined the process [16].

The basics of labor creation theories can be divideinto these following groups:
A- Eonomical theories of labor creation

B- The theories of sociological and psychologiesdtires of labor creation

C- The theories of labor creation management [2];

In terms of labor creation discussions, the peidynaaits of labor creation such as creation, &mb tolerance,
tendency to risky issues, successfulness and indepee and those people with this kind of traiteehaetter labor
creation events at their affairs [5]. As well asgé organizations which can hire successful peiopthis relation

[21]. In addition to many experts and theoristghis field, labor creation can be thought as wilé targets and
results as effective factors are the most imporageint influencing on people traits in this regdid According to

the main aim of the present study seeking to ssfulepersonality differences, hence we like to gavédrief

explanation in the field of psychological traityée

Psychological traits:
A glance at labor creation shows that there ar@mwarfactors can be represented as a series oépr@atures in
dimension of labor creation [19]. These expertsegawgeneral schematic of labor creation organiaatioluding
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features such as imagination power, flexibility daddency towards making risky issues. So JL & §1i®99); ten
superior features devoted to contemporary Entrepnsare as followings:

Determination and using opportunities benefit doegtbeing ambitious, independent thinking, hardrkiva,
optimistic, innovation, being risky, leadership.[3he elements of the present study in relatiolabor creation are
as followings: neuroticismmentality: anxiety, aggs®n, depression, timid, haziness, vulnerabilixtroverts:
being intimacy, talkative, existence appearancdngoective, excitement seeking, and positive exo#et.
Flexibility: imagination, aesthetic, feelings, réaos, ideas, values. Being agreement: trust, bdnagkly,
friendship, allocation, being kind and merciful aeeling virtue. Responsibility: regularity, taskd®ed responsible,
struggle for success, conservative in decision ngpfR]. According to the findings of Maleki, Moosaand
Meshkati (2012), the results indicate the fact ttet ones who considered a Entrepreneur have goifisant
difference than usual people; that is, Entreprestead too much creation and innovative affairs;dmih groups did
not different in the beginning terms together. figd of Kouh (1996) indicated that there is a digant difference
between risky issues, innovation, ambition toleeaaad trust into potential students in relationaior creation
than other students; the difference did not findha field of internal progression in this regarth the related
researches, the most common approaches are subjeateemployment. Johns and English (2004) alsadahat
the process of labor creation can increase théyabil people to determine the commercial oppotiasi A brief
detail in relation to the history of labor creatieducation also showed that many researchers betleat the
process of labor creation is teachable and thrahghway people can be tended towards labor creatiah
innovative issues [4]. Now, according to the mamtid issues, we are seeking the respond of theigueghether
successful trained people of Kurdistan provinceehgot traits in this regard or no?

MATERIALS AND METHODS

The present study is a descriptive and correlatiased research. The statistical community of thesent study
includes the whole people who passed their coudsgmg 2005-2011 in the field of labor consultation

educational courses from the department of johiraffand cooperation center for 72 hr in Kurdistaovince and
received their related certificate in this regafie sampling method has been done as cluster lrasedlti ways;

that is, first the list of the whole people waspareed and the clusters were subjected to Sanarmaldppe, Northern
of Saghez, Western of Baneh, Marivan and DehgHeten Eastern of the province in the study. Sineeribmbers
of participants are ten-thousand people, hencayrditg to Morgan Table the volume of the sample 36@ ones
sufficient in this case. These counties were setkas the clusters of the study and then, these sent randomly
to the participants to make their own cooperatiothe study. Because of the lack of anticipatiothef participants
in the study, 100 questionnaires were sent to &agh which totally 600 questionnaires were couritethis regard.
From the number, 420 questionnaires were askedbarglestionnaires were removed due to the pseudseah

response of trainers and finally, 363 questionsaivere applied as the sample in the related study.

Measurement tools:

The related measurement tools are NEOPI-R whidlodoted in 1985 as a personality questionnaire MBE® a
short form including 60 questions was used in tiaise. The related questionnaire is one the peisotesdts which
is based on factors analysis and considered agetlvest tools of the personality introduced by Mergand Kosta
in 1985 by the title of NEO. The new amended foffrthe questionnaire has been given by editorsstiiescales of
the NEO questionnaire are as following: psychicipaextrovert, enjoyable, flexibility, responsiltyliand virtue.
The long life reliability of NEO test has been alsealuated. The obtained coefficients are 0.68 @83; in a
longitudinal study carried out for seven years, ¢befficients were 0.82 to 0.51 for 18 minor trafsN, E, O and
0.63 to 0.81 for five main factors in male and f&am&]. The validity of the questionnaire has beenfirmed by
related experts.
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RESULTS

Table 1: The mean and deviation of personality eleents

Variable Group Mean | Deviation
Success people 09.49 87.9
Unsuccessful peopl¢ 97.50 23.10
Success people 53.13 66.9

Psycho-panic

Extrovert Unsuccessful peoplé 88.49 28.10
Eniovable Success people 49.81 86.7

10y Unsuccessful peoplé 50.21 67.10
Flexibility Success people 15.51 34.9

Unsuccessful people¢ 92.48 24.10
Success people 48.52 35.4
Unsuccessful peopl¢ 82.48 56.5

Responsibility

The above mentioned table shows separately themedity elements standard deviation and mean.

Table 2: Levine test for the equality of group's vaance in NEO personality elements

Variable F Df Df Sig
Psycho-panic 0.09 1 | 343 | 0.76
Extrovert 0.23 1 | 343 | 0.62
Enjoyable 2.03 1 | 343 | 0.15
Flexibility 29.2 1 | 343 | 0.13
Responsibility 534 1| 343 | 0.34

As shown in the above table, the statistic errorFois not significant for the variables of extravsadness,
enjoyable-flexibility and responsibility at p<- ®,0hence, it means that the variance between brotlpg are equal
together in related variables.

Table 4: Table of confirming multi-variation analysis between successful and unsuccessful people

Effect Value F Df | Sig
Pilai effect 0.03 | 152| 5 | 0.05
Lambadai vilkiz| 045 | 15.2| 5 | 0.05
Hotelling effect | 0.03 | 15.2| 5 | 0.05
Largest root 0.03 | 15.2| 5 | 0.05

As shown in the table, the degree of Lambdai Villipials 0.45 at p<-0.05 level; multi-variation gs& was used
for determining the difference of personality dit both successful and unsuccessful people.

Table 5: Multi variance analysis of personality trats into both groups of successful and unsuccessfotople

Source Variables Sq Df | Meansq| F Sig
Psycho panic | 1.23 1 1.23 0.01] 0.91
Extrovert 62.260| 1 62.260 | 2.63 | 0.02

Group | Enjoyable 6455 | 1 64.55 | 0.65| 0.54
Flexibility 82.425| 1 82.425 | 4.21| 0.04
Responsibility | 66.605| 1 66.605 | 6.02 | 0.01

As shown in the table, the significant differenegvieen the related groups equal p<-0.05 but tHerdiice was not
found in psychic-panic and enjoyable groups; tBatsuccessful people are similar with unsuccessiak in the
field of labor creation but in three mentioned eteits they are different together.

DISCUSSION AND CONCLUSION

The obtained results represent the fact that tiseeesignificant difference between both groupswécessful and
unsuccessful ones at p<-0.05 level in variable®xifovert-flexibility and responsibility indicatin¢hat trained
people have got suitable profession and are mepmorsible and flexible in terms of their careeuéss This finding
is coincident with the research results of Mehrq2d11), Movaheddi et al (2010), Maleki, MeshkatD12),

Moosavik et al (2006) and Koratko and Huges (20@1o, it is coincident with Kouh research (1996ted that
there is a significant difference between featwkssk, innovation, ambition tolerance and truststudents with
high potential ability in labor creation but nofdifence found in internal focus and progressiold fidccording to
the stated and mentioned issues, some of thesemigiwan be coincident together in this regard.example, risk
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making affairs can be considered as the most eaketement of Entrepreneurs; in the other hand, fibxibility
features include the creation traits in this fidtdr the reason, success-seeking is significamexie among the vast
range of responsibility issues. This significanepresents that these features are under extrogsppnsibility and
flexibility and going towards labor creation terraad success in this case. The most important kelyaisthis
finding has not been captured by the common taoleelation to labor creation features in differdatoks and
articles and respondents fairly had no any attgudevards it as well; the emergence at the fiel@afhomy and
companies competence require an innovative andiweethinking to determine the present opportusitim the
other hand, it goes to the production affairs by #id of risky temperament and success-seekingsssu this
regard. According to the statements of Mc Mulle®9Q) stating those ones should train who have gedtive
temperament in this fields. According to Mc Mulkeisuggestion, it can be stated to increase thetefaess of
labor creation training courses; these tools careffective in recognizing people with high poteh@ility and
skills hopefully. The finding of the present studgs been submitted the significance of these diffees among
both groups of people. Based on the suggestiaanitbe stated that high potential people can be meffective in
raising the effectiveness of labor creation aff&rseach to high investment as well; success Brareursare those
ones who making their responsibility due to thebglocrisis trying to grow their abilities amongizéns in this
case.
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