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ABSTRACT

Society changes so rapid that a deep impact orstiveess or failure of many companies is left behiradiay,
companies that are bankrupt within a night scenelikterated. Companies and governments have eglihat a
lot of entrepreneurs and private companies plagrihancing national competitiveness. Thus, theynareed as the
most important competitive advantage. Governmeawe lcome to the conclusion that economic succesational
and international companies providing services gmdducts they need to develop entrepreneurship. i
objective of the present study was to assess Wit dé entrepreneurship among managers and seniatedhnology
companies, products and identify barriers affectangrepreneurial development in the company Cotiafaof
descriptive and analytical methods to identify fhetors affecting the dependent variable. Populatamd senior
executives of companies producing biotechnologdymts Questionnaire survey instrument based orareheand
development in the field of entrepreneurship. KMtd Bartlett's test data for the study was approfgrighccording
to the results, factors such as the main obstadeke development of entrepreneurial companiegebh products
have been identified.

Keywords: entrepreneurship, biotechnology companies praduictn

INTRODUCTION

Global biotechnology market value of income for ffear 2013 with a growth rate of 7/2 percent, drelrate of
7/305 billion is expected. Currently, biotechnolggwducts and services with a share of about 38epérsecond
only to the U.S. market, all products and serviaes available. Hope to solve the problem is mosteacs the
twenty-first century human. Biotechnology can griommany branches of science in order to help usibecbetter
academic growth. Web-based or statistically valil BIAGO, which deals with the classification of ctrties and
academic journals, in 2011, Iran ranked 14th amtimy 111 countries ranked in the biotechnology field
Development of biotechnology in the country to cetepwith foreign products, grow jobs, increase patidn and
export will be supported by private and cooperatbeztors.[2] Entrepreneurship from different pecsipes,
including economics, behavioral science specialistsentists, management and ... Has been examthed,
entrepreneurial roots of thinking, different level analysis and perspective of those schools ohe&wics,
sociology, psychology, demography and managemeékets and ... A. Entrepreneurship development stsadegy
for managing is considered as a new approach. ¥aapproaches have appeared so far in the figlthohgement,
but shortly after the change have been graduategregneurship; your life as a human, but it isdrestific circles
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since the early eighteenth century. Since thenolach have offered various definitions of entrepraship that
have been described for each aspect of the subdjeudng these thinkers, the importance of entreprestep to
look at systematic theory of universe known as épbsSchumpeter's” explanation about the BusinesdeCy
defined by him, most researchers have agreed. figetreurship in Schumpeter's main driving forceheféngine is
economical. This force appears only in the dynanutshe economy and its role in creating a new gean
(innovation) in the everyday composition is prodiidd],[1]

Entrepreneurship is one of the entrepreneur's palisp dimensions, including: wills, risk takingwareness and
innovation. Entrepreneur is someone with a differaative, and with a specific purpose, after propentification
of new areas of production, the generation of inedom other uses. According to the above definjtiwa can get a
sense of entrepreneurship; job creation is notgbutd be the key to solving the employment problg6i,[11]

I'm not going to wait entrepreneur, but their enyplois. He may not capital or labor, but labor adlvas capital
uses. He is not an artist, an inventor, or is hotyever, being proper utilization of science, artl &xpertise to
others. His expertise is in practice the most irtgrdrdecision of his movements, his will and deiaation of the
decision. Entrepreneur is a creative person whanlg looking for private profit but for profit inhie position of
investment. He is committed to certain values, bemenesty, trust, friendship and type of devotimmong moral
entrepreneurs. So for people who break the lawsm the rents and profits that even with abundastiuity,
entrepreneur, do not call Individual profit withaegard for others out ethos of entrepreneursigp.[1

When creating a personal inner power to defineetiiécal dimensions of the Fundamentals are inelétabcio-
cultural aspects are more Color. Example is in gmemotion of saw the risk of repellency, happen of
entrepreneurship, we can expect be in economictriswimited.

Entrepreneurial culture, including the followingelents:

1 - To support creativity and innovation;

2 - Develop a bold look, willingness and abilityrtmnage risk;

3 - The belief in the possibility of change and mowement effort;
4 - The belief in the possibility of realities;

5 - To accept responsibility for decisions by dierisnakers;

In a society depends on entrepreneurial cultuesfdhmation of entrepreneurial activity can be veophisticated or
simple. These activities can easily level a lifesstirm, to develop a high-capacity, or the highekits kind, the
activity be entrepreneurial.

From the perspective of individual entrepreneursiaip be divided into internal Entrepreneurshipré&preneurship
within the organization is trying to modify an etiigy organization with the financial resources taypthe
abovewhile many individual entrepreneursare lookingevelop and create a new activity. Ask if thhgamization
is always at the optimum point, the four factorseotrepreneurship; perform together to create ®ffiad the

synergy.

Decision-making process for entrepreneurs, the m&adecide to quit the current job and becomerdrepreneur
Formation requires an entrepreneurial movementethrategories: the first category includes the rezugs
background for the formation of entrepreneuriabteses such as talent; education .... These varigmdegground
variables for call to decide entrepreneur.

The latter cause internal motivation to change itihh@ression entrepreneur entrepreneurship moveoanbe good
news (such as finding a partner or guide) or bagsné&ke working out) is. These variables and theables driving
the entrepreneurial process, and finally call thiedtcategory of reasons; resources and providerypties for
movement and activate the variables are known.

These factors have led to the entrepreneurship'gsal idea" is brought to lifeWhen these threedittons come
together, will form an entrepreneurial movementemsity and temperature of the first two groupsehavmore
entrepreneurial drive of the third group is justn@sessary. Because in certain cases, even irbfenee of active
variables and despite many obstacles in the wagntepreneurship; variables are background strpagsionate
entrepreneur can form a movement that is takinigmatb eliminate the barriers.
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Training and development not only for the indivitleatrepreneur, the entrepreneurial culture wilkimmaze utility
and satisfaction, but is also appropriate for aewihge of social activities. Certain areas ofvdgtinclude:

1 - Economic growth and social development: Schuerfsetheory, the most important factor in the @gnit cycle
of boom; activity of entrepreneurs.

2 - Career: If entrepreneurship is a process ahpaent and long term, we can expect that the fobmtoepreneurs
“"creating jobs" and to play well.

3 - Linking science and the market today is stilecof the best ways to optimize the use of markewltedge,
development of entrepreneurship and entreprenaéndaliduals within the organization.

4 - The development of ethics in business: Sineeltasic ethical principles of entrepreneurial digtiare the
development of social capital development, entmgueship, integrity, self-sacrifice and trust viié.

Barriers to entrepreneurship movement

Said that the process of entrepreneurial income aadting something new and valuable to othersutjirathe
production of factors associated with major finahdiisk tolerance and time. The same entrepreriespait
Independence with serious determination and acesponsibility for their decisions, the activity is

A) Barriers to entrepreneurship in the education aml preparation

1 - lack of higher education in Europe America;itspas the importance of entrepreneurship seniper¢s in all
university courses, at least one entrepreneurshipse as presents. But Iran - the most attentioedant years - is
still important that the decision is not clear antimited to courses outside the curriculum. Aght training is also
provided, in accordance with the policy the masroat provided.

2-Hire. Hence the willingness of young people tteeaemployees is perverse.

3 - Risk aversion: family, school and community anway that most people, even the educated elitthef
profession, the income will lead to a safe and-fisk.

4 - Wrong attitude to money: the money approvedsiam, as a "tool" for a better life, a culture ged by the
community right attitude towards money and the helve always seen eye to Deception. So peoplecaieaking
to their own interests and not looking for wayg&sn more income is correct.

5 - without regard to job training and empowermehe family, the school and opportunities for eptemeurial
skills training, job training, which does not pajeation to the country

B) Lack of motivation stage entrepreneurial activiy

Motivation is what causes a person to act as emneprial activity, including behavior patternstvmarks and

emotional support network of people who supportijee

1 - Lack of proper behavior: the secret to beingcsasful, dynamic individuals and entrepreneurd, the lack of
media coverage and attention to the success df thds/iduals for specific patterns of success,ivabional of this

not created.

2 - Lack of emotional support network not only fimschool and community youth safe and withouk tis the

profession of income leads to an anti motivati@rgtepreneurial activity but also prevent their.

3 - Lack of technical support system: the publictgeto the country's powerful state monopoly, siacstrong and
dynamic private sector in the economy has not. dfoee even for steps entrepreneurial activity, eprieneurship
has had some problems and mistakes and movingierperto come to the correct path.

4 - Ensuring Survival jobs: the state, the largesployer in the country's educated workforce flagaddition, the
government is trying to keep his workers. Purpasteiad of having fired a position with his job charin other
parts of the state to prevent the withdrawal oséhforces. While withdrawing the troops from theaméog Private
sector entrepreneurs are most likely to get them.

C) Barriers to entrepreneurship in the mutant (resoures and opportunities)

Barriers in the country of departure motivated emteneurs and their activities are reduced. Sontkesk barriers
include:

1 - State: unknown vibrant and evidence of sucaasd,rumors that "due to the unique structure,niobility of
society has failed" causes individuals to makegteernment aware of all the opportunities. So dotnoto look
for opportunities virgin shall be governed by tipéris of static.

2 - Insecurity of private property rights: on theeohand, the notions that the state may act asoprpte other
companies and too much government interferenchardetermination of wages. Price, Price capitateRand ...,
makes people feel that they are not in possessithregroduct of their work.
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3 - Law ineffective: the recent spread of the itleat "if you're a fraud complaint with a person U%D million;
certainly your right, you'll come, but while youesl USD 15 million, five years in the corridorsjoétice If the
commute.Eventhis thinking is incorrect; barrieetdrepreneurial activity.

4 - Barriers to entrepreneurship in the mutantoieses and opportunities)

Barriers in the country of departure motivated entrepreneurs and their activities are reduced. Some dhese
barriers include:

1 - State: unknown vibrant and evidence of succasd,rumors that "due to the unique structure,niobility of
society has failed" causes individuals to makegteernment aware of all the opportunities. So dotnoto look
for opportunities virgin shall be governed by tipéris of static.

2 - Insecurity of private property rights: on theeohand, the notions that the state may act aprpte other
companies and too much government interferenckeardéetermination of wages. Price, Price capitateRand....,
makes people feel that they are not in possessithregroduct of their work.

3 - Law ineffective: the recent spread of the itlest "if you're a fraud complaint with a person U%D million;
certainly your right, you'll come, but while youespl USD 15 million, five years in the corridorsjoétice If the
commute. "even if this thinking is incorrect; barrto entrepreneurial activity.

4 - Rents and discrimination: In the entire wotidre are rents. Economic analysis shows that indsat, countries
that have been able to convince people that sdigatimination and effective rents campaign haseasd higher
growth have. However, the religious orders and lleégaore this vital, social mobility has weakeneke t
country.Rents are all over the world. Economic gsial shows that in between, countries that have ladde to
convince people that they are effective in comlgatliscrimination and social, Rents, has achievaijaer growth
said. However, the religious orders and legal igrthrs vital, social mobility has weakened the d¢oufl2]

Knowledge management and entrepreneurial compamiéise fast world of today, it is a good opportynior
companies that are well known and are used. Howevserious threat to environmental changes at aarep that
do not pay attention and take it. In the literatareentrepreneurship, found that aspects of emneprrial (risk-
taking and innovation) has a positive impact oraaigational performance. For example, coin andiBlE91) in
their research that has been done to achieve suautzome. Coin and milz (1999) also found highelsvof
entrepreneurial organizations, their immediate mmvhent to monitor the environment to uncover new
opportunities and to increase their competitivditéds. This aspect of entrepreneurial (risk-takargd innovation),
achieve information from the immediate positive aopon entrepreneurs. Distribute, and transmif18],

Corporate entrepreneurship is a process in whiabdymts or processes through induced innovation and
entrepreneurial culture in an already establishethpany, it emerged. Formation of entrepreneuridiviag
entrepreneurial companies the firm's most notadsierarks. Today entrepreneurship to achieve wealtisperity
and employment in general has become inevitablddgeloping countries.[7]

Lack of trust among employees is one of the maimidra to knowledge transfer and entrepreneuriendation.
Increase the exchange of knowledge and mutual tsusintrepreneurship. Trust in cross-functional amer-
company systems is also an important factor. Withhbe information because it will cause seriousdge to
people's knowledge. [8]

When unforeseen issues facing companies need id buiwariety of structures and processes. Decrémse
recognized for innovation. Loss recognition, a egriof new ideas and encourage entrepreneurialvilehg9]
There are also informal interactions and contriltatihe creation and transfer of knowledge. Redognbf the loss
of communication and interaction that is esserfisl knowledge creation. Low recognition of the camp's
structure allows members to interact and commuaiagth the creation and transfer of knowledge [$5],

Probst and colleagues during the study, a conceptodel has been developed for innovation. The rodesists
of two dimensions is essential. After the first arapperational processes (identification, knowledggquisition,
knowledge development, knowledge dissemination laravledge sharing) and second major strategic pe@se
(learning objectives, assessment of knowledge]. [10
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MATERIALS AND METHODS

This study is a type of applied research. Theamfemethod was descriptive survey. In descriptesearch the
researcher seeks to describe and explain how she is investigated. In this way, by studying tieaky field
methods and data collection is obtained by pergentequency, mean and variance are describetlisimesearch,
biotechnology companies and products were seldctethe study. The company's senior management @,
society, have been considered statistically sefestmple of 70 audience. In order to validate thgearch
instrument, a panel of experts is used. Then, ugiagesults of the questionnaires and collectiopsof experts
and professionals, we modified the questionnairee hiext step is to modify the number of questiomsai
completed using a number of audience research egabéck on the content and length of the questi@ngo
determine the reliability of the questionnaire, inegng the company has completed copies of thetoguesire, the
SPSS software using Cronbach's coefficient alphability of the questionnaire was evaluated. Thkability of
the questionnaire results are within acceptablédim

RESULTS

First, CEO characteristics, and then describe riferential statistics is discussed. The surveylteshowed that
about 85 percent of the executives surveyed in depmeducation, 15 percent of undergraduate andugte
education were to enjoy.

The results obtained showed that the statisticarceof community service, 30% in group 1 to 10rge@0% in the
group 10 to 15 years, 20% were 15 to 20 years, 4420 to 25 year, 16 percent of 25 to 31 years haea.

The determining factor was used to examine barti@rentrepreneurship. This study evaluated thetioelship
between variables in the correlation matrix. Inesrtb assess the suitability of the data for Bartést (KMO) was
used. The results show that the data for the apjatestudy are.

KMO= 0671 | (Sig=0/000, Bartlett test#7945)

The Eigen value estimates and Scree Test Critetfiennumber of significant factors which can bedueanalyze
and interpret the five factors with eigen valuesager than 1 are expressed which 2/71% of the watdnce is
explained. The five factors are:

First factor: Joe barriers of mistrust, perceptions of poor mma-poor relations firms encourage employees

The second factor barriers due to lack of interest and cooperation cultural isolation and lack of business skills
The third factor: the lack of support and lack of entrepreneur$ihips believe

The fourth factor: the lack of compliance with the corporate stroetand lack of entrepreneurship and knowledge
management incentive mechanisms

The fifth factor: the only place on the following hardware and emteneurial culture

Table4. Factor analysis of the eigenvalue

Cumulative percent Percent especially amountespecially amount Factor
227 237 301 1
44/2 19/5 4/68 2
512 12/9 210 3
595 76 2000 4
712 8/9 155 5
CONCLUSION

Based on the results of the study indicated thaictors explained a total of 2/71% represents béggbarriers of
entrepreneurship. If the policies and programshefftve factors should be considered to be larpeljeved that
barriers to entrepreneurship will be removed. Amg need to promote a culture of innovation and-taging will

be provided.Nowadays, there is nobody in the sifientommunity to the importance of biotechnologgda
nanotechnology and its impact on various fieldkradwledge is not. Knowledge that has driven theettgyment of
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many countries and cause immense upheaval in thartdeent of medicine, pharmacy, agriculture, induyst
mining, etc., is. The world population is growingthwincredible speed, which is estimated by 2018 world
population will reach 7 billion people. Certainlye of the most important problems in the future honmmeeds
executive officers will be in developing countriés view of the importance of entrepreneurshiphie tievelopment
community have prompted many scholars to be a ¢tieatly based and successful experience in a numbe
countries, past and present, the role of entreprsnia the actual development process are discuSsmrety. But
creativity can be embodied in a special environmf@hThe environment of the two angles must be takeo
consideration. First the economic structure of etgcilt is the policy of economic freedom and thectranism that
drives the market or command economy is dominantPVaf the industry's small manufacturers who fotra t
majority of the workshops. Food and textile indigstr which are most associated with agriculturatkwdhe high
degree of specialization of labor, but they arengpar recession boom among small breeders partigrais on the
policies of the government. Entrepreneur shouldfacé barriers to non. Entrepreneurs should beliedoin the
government bureaucracy. Entrepreneurs must under&téure market conditions is determined solelydubon its
mechanism. Since the Islamic Revolution in Iranimtythe turbulent period of the war and its owresuto follow.
Monetary policy, exchange controls, pricing of gecahd Typically, in a society that is faced witlarwand
revolution can be seen. But the course of histbons that the involvement of one such interventiothe foreign
exchange control policies, bureaucratic and chémgexchange rate in terms of pricing ... The ilitgfid continue.
[12]

Appropriate action is taken in this regard. Theistiy plans to develop entrepreneurship in the fofrfow-interest
loans will help. Office of Information Technology icollaboration with the president launched a "mekwof
venture capital funds" can make financial informatavailable to the entrepreneurs.

However, unfortunately, still the country's bankirgystem to provide credit for small businesses and
entrepreneurship policies are not coordinated.

* Policy development and technology transfer

* Facilitate the export and import

* The role of government information
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