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ABSTRACT

This Study is conducted to examine the Relationbbipreen Organizational Commitment and Organization
Citizenship Behavior in Sport teachers in departhodreducation from Sanandaj. This is a describtislationship
research. Population in this research is all Sptwachers in deportment of education from Sanan8laandom
sample of 125 employee selected from population189% Data gathered using two questionnaires for
Organizational Commitment and Organizational Citigkip Behavior. Which Cronbactalpha of first of
questionnaires was 0.77 and second was 0.72. Batnalyzed using Pearson's correlation. The ressiiows that
there is a significant relationship between Orgatianal Commitment and Organizational CitizenshighBvior in
Sport teachers in department of education from 8dap(P=0.05). Also results shows that there isigniicant
relationship between Organizational Commitmantl magnanimity, Conscience, civic virtue, altruismteAtion in
Sport teachers in department of education from 8dap(P=0.05).
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INTRODUCTION

Organizational citizenship behavior (OCB) is disicneary employee activity that is not explicitly ppaf the job
description and which tends to promote the orgdio@aThis behavior is also not a part of the officystem of
rewards and compensation. The term was first deéfime Dennis Orgon in 1988. It is not a thoroughéfided
concept by nature, though an employee who embdigiiegualities of OCB is often easy to recognize.

While an employee who engages in OCB may not beifspaly recognized for those actions, such bebawill
often be rewarded indirectly. This is partly be@amployees who practice OCB tend to be commitigtidir jobs
and the overall health of the organization. They @lso often adept at the core functions of ttadisj which can
lead to formal recognition that includes unspokgpreaciation for OCB [2].

Organizational commitment is defined based on tidividual's relative ability and involvement in artain
organization. It indicates the attitudes of pedpleard the organization’s values and goals [2].

Based on numerous studies, one of the reasonkethit success is that they have employees whevaniéng more
than their official duties. Researchers of orgatiizeal behavior refer to these met functional d@fothat are
recognized as an unavoidable necessity for thectafée performance of the organization, as orgaionat
citizenship behavior [1]. And as one of the new aapis of the organizational behavior management in
organizational process play a decisive role in giram the traditional ambiance into a dynamic anfkative
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ambiance [14]. Although field studies of Moradi (@), on the status of citizenship behavior in PtgisEducation
Organization of Iran suggest not very suitable igudbr this kind of behavior in the organizatio®]] But
organizational citizenship behavior has many achged for the organizations. Conserving the ressuofethe
organization, good organizational citizens enafedrganizations to identify the resources effittien

The organizations in which the citizenship behaigocommon are more interesting places to work smdjht to
employ the best people [15]. Rocha (2008), statddeasport management conference in the USA itiaexship
behavior plays a very important role in sport ofgations and led to access the organization gaaézefore,
attention to the importance of identifying corresgioe factors in order to benefit from the priviésgof citizenship
behavior and its consequences that are left teebeuseful in sport organizations management [14].

There is disagreement among experts on the dimengibthe organizational citizenship behaviors, it most
acceptable segmentation among organizational behaxperts is suggested by Organ (1995), outlined f
dimensions for these behaviors as follows.

1. Magnanimity: the magnanimity is showing tolerarand forgiveness in difficult situations and thises in the
organization without complaint.

2. Civic virtue: tend to participation and accounility in organizational life and the desire to pitle a good image
of the organization.

3. Conscience: the optimal behaviors that goesrimbylee minimum requirements. As someone who goegt
more than usual for organizational profit.

4. Altruism: help other members with problems aamks, like workers who help low-skilled workersn@wcomers.
5. Attention: employees’ effort to avoid tensiomsl aifficulties of working with others [6].

Organizational commitment is one of the importaattérs to create organizational citizenship behavio
Organizational commitment represents a force tldigates a person to remain in the organizatiorrider to
achieve organizational goals with fixation. A paerseho has the high organizational commitment siaythe
organization, accepts its goals and takes a gféat end even sacrifices to achieve these goalsther words,
organizational commitment refers to fixation ratel &ends to sustain [16]. The presence of manpoammitted to
the organization and his career, reducing absemteand delays and replacement led to dramaticaseré the
organizational performance, staff spiritual vitglitoetter expression of the organizational subligoals and
achieving personal goals. Nowadays, human resousses considered from different dimensions in the
organizations. Training and capacity building akils quality of work life, occupational commitmenare very
important [9]. Allahyari and et al (2011), examindte National Olympic and Physical Academy expents!
concluded that there is a difference between tlesemt situation and the desirable situation of mimgaional
citizenship behavior and its all dimensions excepterence and humility in academy experts, andethera
significant negative correlation between job baokegd and organizational citizenship behavior dinwess [3].
Azizi and et al (2009), investigated the expert®bysical Education Organization of Iran and anwedrthat there
is a significant correlation between organizationammitment and citizenship behavior dimensions [Bseri
(2009), investigated Sport Federation of Iran aretlated that there is a significant correlationwssn
organizational commitment and citizenship behafjd@i. Eydi and et al (2009), investigated the eigpef National
Olympic Academy of Iran and declared that thera significant correlation between organizationahogtment
and citizenship behavior among the experts [4].

It seems that sport organizations must create tiondiso that they use manpower and financial ressubest to
improve the level of the sport in the country ahdyt must create an ambiance in which employeesttagid
managers help the organization to achieve the gosilsg their experiences, abilities and capacibegond
traditional framework and determined organizatiom@uirements and regardless of the rules and atgos and
bureaucratic red tape and with complete compassiohcommitment [10]. This will not be possible sy all the
principles and rules related to organizationakeitiship behavior would be identified and the neargssontext for
these behaviors would be provided [3], In ordeh&ve effective performance and genial working eamvinent
which are important factors in attracting the creafitthe crop, organizations need to involve thearspnnel in
organizational citizenship behaviors with the ulite aim of promoting such behaviors. To that ehd, gresent
study intends to look into the relationship betwemganizational commitment and organizational eitighip
behaviorsn Sport teachers in department of education framaBda,j.
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Hypotheses
The Main research hypothesis: There is a relationship between organizational cament and organizational
citizenship behavior in Sport teachers in departroéeducation from Sanandaj.

The First sub-hypothesis: There is a relationship between organizational m@ment and magnanimity in Sport
teachers in department of education from Sananda;.

The Second sub-hypothesis: There is a relationship between organizational camemnt and Conscience in Sport
teachers in department of education from Sanandaj.

The Third sub-hypothesis: There is a relationship between organizational m@ément and civic virtue in Sport
teachers in department of education from Sananda;.

The Fourth sub-hypothesis. There is a relationship between organizational midment and altruism in Sport
teachers in department of education from Sananda;.

The Fifth sub-hypothesis. There is a relationship between organizational mdment and Attention in Sport
teachers in department of education from Sananda;.

MATERIALSAND METHODS

The research is a descriptive survey that has beeducted as a field study. We use descriptiveetation method
in this study. Mean while, since structural equatinodeling method tests the hypothesis of beingreekation
between organizational commitment and organizatigitezenship behavior, has been used, among cdivel
examinations, statistical sample and populatio®port teachers in department of education from 1S#ajawere
the statistical population in this study that tivesre 180 people and according to Morgan table, dtiple were
chosen as statistical population.

To collect data, the organizational commitment tjoasaire of Allen and Meyer (2004) is used inchgli24
questions about determined variants to measureottg@nizational commitment in this. Pudsakef quesiiire
(2000) was used to measure citizenship behavioreB#ions, including 20 questions. Determined vasidratve
been considered to measure organizational citizersghavior Dimensions in this study, including: dhanimity,
Conscience, civic virtue, altruism, Attention. Teasure the Magnanimity, questions numbers 1 toois@ence
guestions numbers 5 to 8, altruism questions nusn®eo 12, civic virtue questions numbers 13 to Atention
questions numbers 17 to 20 are considered. Quesiien validity was confirmed by 5 professionalport
management and Cronbacilpha was used to confirm reliabilignd alpha values were 0/77 and 0/72. For data
analysis, descriptive statics was used to deterthi@garameters such as frequency, percentageables.tAlso as
the inferential statistics Kolmogorov Smirnov teSpearman correlation test were used to determivether there
is a significant relationship between researchaideis. Data from the questionnaires were analysatylspss-20
software.

RESULTSAND DISCUSSION

A) Descriptive results.
Table 1 shows the demographic information of therSigachers in department of education from Sazjand

Table 1- The demographic infor mation of the Sport teachersin department of education from Sanandaj

Work experience Education level Field of study Age
More Physical
than 13to| 6to 5 M.A Associate Not | Other education| More | 45 35 26 | Less | Demographic
20 19 12 cars and | bachelor degree diploma fields | fields and than to to to than | information
cars | YE&IS| vears Y Ph.D 9 sports 54 54 44 34 25
Y scienc
18% | 19% | 23% | 31% | 34% 11% 52% 3% 9% 27% 64% v 21% | 28% | 39% | 5% per centage
B) The results of research hypotheses.
Table 2 shows the data’s normal distribution raieg the Kolmogorov-Smirnov.
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Table 2- The Kolmogorov-Smirnov test results

Variables M o] Z P Variables Status
organizational commitment 220 | 7.76 | 1.54 | 0.654 Normal
Organizational Citizenship Behavigr24.62 | 5.21 | 1.23 | 0.132 Normal
Magnanimity 19.36| 4.28 | 1.31| 0.213 Normal
Conscienc 1791 | 220 | 1.7C | 0.182 Normal
Civic Virtue 68.56 | 14.2 | 1.45| 0.164 Normal
Altruism 27441 953 | 1.65| 0.782 Normal

Given the Z rate and significance level in KoimageSmirnov test in all variables, organizationatgnitment and
OCB the P rate is more than 0.05 (p>0.05), theegfthrese variables are normally distributed. Sadfde analysis
parametric and non-parametric statistical methoelewsed.

In table 3, the relationship between organizatiw@hmitment and organizational citizenship behawunSport
teachers in department of education from Sanasddjown using Pearson test.

In Table 3, the relationship between organizati@eahmitment and organizational citizenship behaefdhe Sport
teachers in department of education from Sanasddjown (P=0.05).

Table 3, showstherelationship or ganizational commitment and or ganizational citizenship behavior.

Independent variable correlation | Sig. conclusion
Organizatione Citizenshif Behavio 0.3¢ 0.0C | significant relationshi
Magnanimity 0.93 0.00 | significant relationship|
Organizational Commitment | Conscience 0.41 0.00 | significant relationship|
Civic Virtue 0.72 0.00 | significant relationship
Altruism 0.23 0.00 | significant relationship|
Attentior 0.14 0.0C | significant relationshi

According to table 3 The result of this researchp@scent of confidence coefficient showed thatehisrpositive
significant relationship between organizational ctitment and organizational citizenship (P=0.05)dAatso there
is a significant positive relationship between migational commitment and five dimensions of forgiess and
magnanimity, Conscience, civic knowledge, altruisttention (P=0.05).

CONCLUSION

In fact, a general rule in organizational commitinisrthat a high organizational commitment brings@ positive
outcomes for the organization. Evidences in othedies confirm this hypothesis. Organizational cathmant is
defined based on relative ability of an individaald extent of involvement in a certain organizatiod represents
the individuals’ attitudes toward the organizat®nalues and goals. Organizational citizenship iehdrom the
civic viewpoint or political citizens is a claim thiout noobligation and it's based on independentq®al behavior
which leads to belongingness to the organization.

The purpose of this research is to study the oalatiip between organizational commitments and dazgtonal
citizenship behaviors in Sport teachers in depantnoé education from Sanandaj. The final resulstofdy showed
that there is significant relationship between aigational commitment and organizational citizepshehaviors
(p=0/05), and this result is consistent with theesgches results of Organ and Rain (1995) [13]t Hia#t colleagues
(2004) [7], Dick (2006) [5], Kim (2006) [11]. Alsthe study findings showed that there is significaationship
between the magnanimity dimension which is onehef ditizenship behaviors dimensions and the orgéioizal
commitment (p=0/05), and this findings consisterthwindings of Dick (2006) [5], and Kim (2006) [L1The
findings of the study also showed that there isificant relationship between Conscience which e @f
citizenship behaviors and organizational commitn{prD/05), this result doesn’t have consistencyiitdings of
Organ and Rain (1995) [13], Hakt and colleague42Q7], Dick (2006) [5], Kim (2006) [11]. Also beten
organizational commitment and civic knowledge, &ikm and attention is significant relationship. \éfthis result
doesn’t have consistency with findings of Dick (8D{5], and Kim (2006) [11].

In general, the research results show that theopees have higher organizational commitment ang the have
more organizational citizenship behaviors. The ltesaf this study show that the current level ofjamizational
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commitment and organizational citizenship behavimsong in Sport teachers in department of educdtiom
Sanandaj is quiet well. Such results show thahthaager of organization doing their best and theukl try hard
to keep this precedence.
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