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ABSTRACT

The purpose of this research was to examine the relationship between burnout with mental health and personality
traits among physical education teachers. A total of 250 physical education teachers (140 men and 110 women)
between the ages range of 28-49 years old participated in this research. To collect data, all subject filled out a
Maslach Burnout Inventory (MBI), NEO Personality Inventory Revised (NEO-PI-R) and General Health
Questionnaire (GHQ-12). The results of present research showed that mental Health extraversion, openness to
experience, agreeableness were negatively significant correlations with burnout sub-scales (P<0.05) but
neuroticism was positively significant correlation with theme (P<0.05). On the other hand, conscientiousness was
not significant with burnout sub-scales (P>0.05). Thus, the strength of the correlations obtained in the present study
suggests that mental health and personality traits have a significant role in burnout in physical education teachers.
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INTRODUCTION

Epidemiologists have long been aware that socidleanvironmental factors can contribute to the ianitk of many
human diseases [1]. Among this can be noted theolitir Burnout was first described as a set of sgmptof

exhaustion in professionals working in mental carel education [2-3]. Burnout is often define assgcho-

cognitive syndrome and divided to three dimensiohemotional exhaustion, depersonalization or dgmi¢ and
reduced personal accomplishment, which arisessporese to chronic stress in jobs where individuwadsk with

people [4-5]. Emotional exhaustion refers to thplegon of psychic energy or the draining of emnéibresources.
Depersonalization refers to the development of tregiacynical attitudes toward the recipients ok@nservices.
Lack of personal accomplishment is the tendencyeualuate one’s own work with recipients negativedy,

evaluation that is often accompanied by feelingmsifficiency [7].

Burnout has been recognized as a serious thradityarly for employees and teachers who work vpidople and
students [6-7]. Maslach et al. (2001) and Alarcbale(2009) argued that burnout is a negative @mat reaction
to one’s job that results from prolonged exposorea tstressful work environment [8-9]. Furthermdvigslach &
Schaufeli (1993) stated that the theorists of bur@scribed the syndrome as a specific kind ofipational stress
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among health care workers that results from denmgndhnd emotionally charged relationships betweeegieers
and their recipients [10]. Burnout is an importeatiable not only because it is an indicator of pemployee well-
being, but also because it is related to employtudes, health, and behavior [8-11]. Thus, in iadd to
background factors, several organizational andopelgy factors have been related to burnout. Amthrig can be
noted the mental health and personality traits.eBasn WHO definition, mental health is a state ofmplete
physical, mental and social well-being, and notehethe absence of disease. It is related to tbenption of well-
being, the prevention of mental disorders, andrgetment and rehabilitation of people affectedvigntal disorders
[12]. On the other hand, burnout is sometimes enpthas the outcome of transaction between cordakstiod
personality variables [13], personality has bess kudied and even ignored for some time, and seceat reports
state that relations between burnout and persgriadive not been large enough to merit further itigason in
dispositional context [11]. It has been reportethéorelated to burnout, mental illness, and mordlit-16]. In
longitudinal studies, even when situational vaeablere controlled for, personality continued tccamt for a
significant portion of the variance in burnout segrthus, burnout features may differ dependingpersonality
characteristics of individual subjects [17]. SeVatadies over the past four decades have revéastddverse job
characteristics may have a deep impact on feebhgshaustion and negative attitudes toward wofq.[Borg &
Falzon (1989) stated that even if many teacherdan@ of their job and experience little strainyesal surveys
have documented that up to a third of the teacbemnsider teaching as highly stressful [19]. Thussdd on the
present evidences, the purpose of this researchor@samine the relationship between burnout witntal health
and personality traits among physical educatioohtess.

MATERIALS AND METHODS

This study was the correlation study decision. iBipeints included 250 physical education teachermfTehran
city. There were 140 men and 110 women, and tigeis aanged from 28-49 years-old.

Instruments

To collect data, all subject filled in a MaslachrBout Inventory (MBI), NEO Personality Inventory ®Reed (NEO-
PI-R) and General Health Questionnaire (GHQ-12e Maslach Burnout Inventory (MBI) was used to deiee
participants’ level of burnout. The MBI consiststhfee sub-scales: Emotional exhaustion, deperigatiah, and
personal [20]. Maslach & Jackson (1986) and Lahddl&on (1989) reported Cronbach alpha coefficigatging
from 0.71 to 0.90 [20-21]. The NEO Personality Integy Revised (NEO-PI-R) was used to measure theopality
of employees based on the FFM of personality. Ghsstionnaire divided to five sub-scales includedraticism,
openness to experience, extraversion, agreeableardsconscientiousness. According to Costa an€rie
(1992), the Cronbach coefficient alphas of the fieesonality traits vary from 0.86 to 0.92 [22].

The General Health Questionnaire (GHQ-12) is widedgd internationally and locally to measure taleinealth
status [23]. The GHQ-12 is a dimensional indicatbrcommon mental disorder form which summed scere i
produced and higher scores indicated poorer maetdth [12].

The collected data was analyzed by descriptive (naea standard deviation) and inferential (Peasstorrelation
test) statistical tests with SPSS Version 15.

RESULTS

Table 1shows the mean (M) and standard deviation (SDuafidut, personality traits and general health ‘s

Tablel. Mean and standard deviation of the variable used in this research

Variables M SD
Exhaustion 19.45| 10.12
Depersonalization 4.73 3.34
Personal Accomplishment| 32.18 | 10.34
Extraversion 14.12| 4.50
Openness to Experienc 13.3¢ | 4.4¢
Conscientiousness 16.54 4.04
Agreeableness 16.36 5.44
Neuroticism 11.76| 3.54
General Health 24.50| 4.50
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In addition, the correlation among all variablestthsed in this research presented in table 2.

Table2. Correlation among studied variables

Variables Exhaustion | Depersonalization| Personal Aamplishment
Extraversion -0.35* -0.25 -0.24
Openness to Experienceg -0.49* -0.34* 0.47*
Conscientiousness -0.23 -0.21 0.24
Agreeableness -0.37* -0.31* -0.31*
Neuroticism 0.43* 0.36* 0.32*

General Health -0.38* -0.30* -0.35*

* Sgnificant level at the P<0.05
DISCUSSION

Although the small sample size does not allow groonclusion, but despite of this, we found sigwifit and
meaningful correlations between burnout sub-soalts mental health and five-factor personality tsaiT hus, the
strength of the correlations obtained in the prestudy suggests that mental health and persortadiits have a
significant role in burnout. There are several gm@esmechanisms through which personality may evfice the
extent to which work place experiences influengesst outcomes, although the present study doesxaohine
them directly. [33-38] These mechanisms include rble that personality plays in the choice of sei and
working conditions, the role of personality on Hypraisal of and reactions to settings and theabjeersonality in
coping with distress experienced at work [3,33,34].

CONCLUSION

The purpose of this research was to investigatedia¢ionship between burnout with mental healtth personality
traits among physical education teachers. The aisabf Pearson Correlations in this research shahaetdmental
health negatively related to burnout subscaless@hesults were consistence with findings of Huetel. (2006).
These authors reported the negative correlatiomdsat burnout and mental health [3]. Furthermorsylte showed
that neuroticism is positively correlated to emnéibexhaustion. These results were consistence fimidings of
Schaufeli & Enzmann (1998) Zellars & Perrewe (20&dd Mills & Huebner (1998) [24-26]. Also, Grund30Q0)
reported that, Neuroticism predicted approximagdyo of the variance in emotional exhaustion, 9%hefvariance
in depersonalisation, and almost 7% of the variainceersonal accomplishment [27]. Furthermore, tbsults
showed that extraversion was negative relationsftip burnout sub-scales scores. Hudek et al. (20D&ho-Garcia
et al. (2005), Storm & Rothmann (2003) and Zel&rBerrewe (2001) reported that extraversion wasatiegly
related to emotional exhaustion, depersonalizatiod reduced personal accomplishment [3,25,28,29].t1@
contrary, the results of this research were inaestce with finding of Buhler and Land (2003). Tdnessearchers
reported that extraversion is positively relate@nootional exhaustion and depersonalization. The#ieors suggest
that these results might be due to the weightinth@fsub-dimension “excitement seeking” of the aasrsion scale,
which was, in some previous research, also shovine tpositively related with emotional exhaustiof][3t seems
plausible that individuals seeking excitement amdibérately taking risks have a greater tendencyeoome
emotionally exhausted.

Based on present research found that agreeablemsssegatively related to the levels of burnouteBa studies
confirm negative relations between agreeablenedsdapersonalization [24,25,28]. Finally, the firgknof this
study showed that openness to experience was welgatdrrelated to burnout sub-scales. It has Iseggested that
openness to experience are inclined to be curimagjinative, empathetic, creative, original, aitisaesthetically
responsive and flexible. Some studies have fountldpenness is related to lower emotional exhaugfid] and
depersonalization [3] but others have not foundedations between them [31].

Costa & McCrae (1992) believed that extraversioohiaracterized by a tendency to be self-confiddotninant,
active, and excitement seeking. Also, extravertswspositive emotions, higher frequency and intgnsftpersonal
interactions, and a higher need for stimulationadidition, extraversion is, in general, associatid a tendency to
be optimistic and a tendency to reappraise probleosstively [22]. However, Zellarset al. (2000) timeir study
found that among the five big personality traittyareuroticism significantly predicted emotionahexstion [32].
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