
www.pelagiaresearchlibrary.comt Available online a 
 

 

 
 

   
 

Pelagia Research Library 
 

European Journal of Experimental Biology, 2013, 3(5):148-154          
  

 

 

 
ISSN: 2248 –9215 

CODEN (USA): EJEBAU 
 

148 
Pelagia Research Library 

Investigation of self efficacy and burnout levels of Taekwondo athletes 
 

Recep Cengiz1, Uğur Abakay2
, Şakir Bezci3 and Ümit Yetıs4 
 

1Harran University, School of Physical Education and Sport, Şanlıurfa, Turkey 
2Gaziantep University, School of Physical Education and Sport, Gaziantep, Turkey 

3Karabük University, School of Physical Education and Sport, Karabük, Turkey 
4Adiyaman üniversitesi BESYO, Adiyaman, Turkey 

_____________________________________________________________________________________________ 
 
ABSTRACT  
 
The aim of this study is to investigate the self-efficacy and burnout levels of taekwondo athletes. The study group 
constituted 222 athletes participated to the Youth Taekwondo Championship 2011-Turkey. Self efficacy and 
Maslach Burnout Scale were used for data collection in the study. For analyzing data SPSS 16.0 was used and 
Independent samples t-test, One Way ANOVA, Pearson’s Correlation tests applied. Looking at the personal 
characteristics of the participants, 58.6% of the athletes was 15-17 ages, 89.2% of the athletes graduated from a 
secondary school, 58.1% of were male and 19.4% of were participated to the national team 11 times or above. As a 
result of the study, a negative weak relationship between self-efficacy, depersonalization and emotional exhaustion 
sub-dimensions, a positive strong relationship have found between emotional exhaustion and depersonalization sub-
dimensions. It is also found that with the decrease of the educational status depersonalization and emotional 
exhaustion increase, with the increase of being a national team athlete depersonalization and emotional exhaustion 
decrease and this situation affect the personal accomplishment.  
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INTRODUCTION 

 
Succeed of athletes in their branches is as well as obtain good education, also directly related with the capabilities 
and belief of achievement. In this process, athlete’s self efficacy belief is one of the effective factors. Athlete’s self 
efficacy beliefs determine the quality of education, methods and techniques used in competitions, the participation to 
learning and the status of success. In this respect, it is expected that successful athletes first of all have high self-
efficacy beliefs [1]. 
 
Self efficacy belief is one of the basic concepts found at the center of Albert Bandura’s Social Learning Theory. 
According to Bandura (1994), self efficacy belief is beliefs related to the capabilities of showing high performance 
that will affect the life of individuals [2]. According to Kiremit (2006), self-efficacy beliefs determine thoughts, 
behaviors and the way of motivation of the people. Self efficacy belief has an impact on the performance by 
selecting the task, using strategy and the persistency related with the task of the learner [3]. Self efficacy belief has 
very strong effects on opinion type, emotional responses and the level of success of the people. While people with 
high self efficacy belief may be more convenient and efficient when they faced with very difficult jobs, people with 
low self efficacy belief believe that the jobs they will do are even harder in reality [4]. This type of opinion as well 
as increasing anxiety and stress, it also constricts one’s point of view about solving a problem.  
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One of the most important problems resulting from the insufficiency is burnout feeling. Many problems which 
athletes faced with and forced to cope with cause burnout feeling. Burnout in general is a state of physical and 
emotional depression occurs as a result of unable to cope with the difficulties about one’s targets [5]. Burnout is a 
process that occurred as a result of heavy work stress that causes to feelings like emotional, depersonalization and 
reduction of personal success [6]. According to Maslach et al. (2001) burnout is a prolonged response to chronic 
emotional and interpersonal stressors on the job [7]. 
 
One of the negative effects of burn out on the sporting life is insufficient attention in trainings and competitions by 
athletes. Athletes with burn out do not care the need of their club and continue their sporting life displaying 
disrespectful and rude behaviors. According to Maslach (2001), this situation causes a decline in the performance of 
the individual and this decline generally reflected in the quality of the job [7]. As a result of the lower performance, 
motivation also decline and the athletes feel themselves frustrated. An individual like this from now on does not care 
the job and also does not worry about being more successful. Therefore this kind of individual does not show more 
effort for the job [8]. 
 
Depending on the burning out, reduction occurs in success and sufficiency beliefs. Creativity destroyed and power 
of the challenge weakened. Athletes begin to believe that the efforts do not work, there is an intimidation caused by 
not to change of the perception of the failure. According to the Pajares (2002), the greater the sufficiency belief 
means the more effort and greater resistance against the obstacles by individuals [9].From this perspective, burnout 
affects positively or negatively of the psychological and physiological status of the athletes in sports environments 
requires more patience and dedication for having sportive success, that’s why the relationship between self-efficacy 
and burnout is very important. In this respect, the aim of the study is to investigate the level of teakwondo athletes’ 
self-efficacy and burnout. 
 

MATERIALS AND METHODS 
 

Participants 
A total of 233 voluntary athletes (140 Males and 93 Females) participated to the national team selection were 
selected by incidental sampling method as participants. Since inaccurate and incomplete surveys were excluded, a 
total of 222 surveys evaluated.  
 
Data Collection Tools 
The second part of the survey is Maslach Burnout Inventory (MBI) that composed of 22 questions. This inventory 
translated into Turkish by Ergin (1992), validity and reliability made by Çam (1992).  
 

Table 1: The Sub-dimensions of Burnout Inventory 
 

 Numbers of Question Question Numbers 
Emotional Exhaustion 9 1.2.3.6.8.13.14.16.20 
Depersonalization 5 5.10.11.15.22 
Personal accomplishment 8 4.7.9.12.17.18.19.21. 

 
As a result of the scoring in MBI, total score and subscale scores obtained. Three sub-scale scores for each item 
evaluated between 0-4 points, these points collected separately for each sub-scale and by this way obtained points 
from sub-scales calculated for individuals. While Emotional exhaustion and depersonalization sub-dimensions 
include positive expressions, personal accomplishment sub-dimension includes negative expressions. In this context, 
negative expressions should be pointed in opposite direction. So that while getting higher scores from Emotional 
exhaustion and Depersonalization sub-scales refer to burnout, lower scores from Personal accomplishment refer to 
burnout.  
 
Accordingly while items constitute the Emotional Exhaustion and Depersonalization sub-scales scored as never = 0, 
very rare = 1, sometimes = 2, most of the time = 3, always = 4; the items constitute the Personal accomplishment 
sub-scale scored in opposite direction as always = 0, most of the time = 1, sometimes = 2, very rare = 3, never = 4. 
The scores of the sub-scales calculate by this way. With the increase of the scores obtained from these three sub-
scales, the burnout level increase too.  
 
To determine the burnout level, the burnout scores at the first 1/3 of the frequency considered as low, the burnout 
scores at the mid 1/3 of the frequency considered as normal and the burnout scores at the last 1/3 of the frequency 
considered as high [10]. While evaluating the relationship among these sub-scales the scores of the each sub-scales 
considered separately and do not composed with one total score [11]. 
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As well as there are studies support that a single burnout score can be achieved with the collection of sub-
dimensions, burnout have not conceptualized as a variable separated into two groups as existing or non-existing 
[12]. 
 

Table 2: Point values determined for this research 
 

 High Middle Low 
Emotional exhaustion 30 and above 19-29 8-18 
Depersonalization 23 and above 15-22 6-14 
Personal accomplishment 30 and above 19-29 8-18 

 
Table 3: Reliability values belongs to burnout scale 

 
 Sub-dimensions 

 All items Emotional exhaustion Depersonalization Personal accomplishment 
Cronbach's Alpha Value 0.81 0.78 0.73 0.80 

 
Self Efficacy Scale: This scale was developed by Riggs et al. (1994). It was adapted to Turkish by Öcel (2002) and 
constitutes 12 items [13]. The items are 5 Likert type (never, sometimes, every month, every week, everyday) and 
from the collected marked numerical values a single efficacy score obtained. The lowest score obtain from the scale 
is 10 and the highest score is 50. The higher score is considered as a strong self-efficacy belief. The internal 
consistency coefficient of the scale was calculated as 0.61. 
        
Data Analysis 
The descriptive statistics, Analysis of Variance (One Way ANOVA) and Independent Samples t-test for unrelated 
measurements, LSD test for determining between which groups have significant difference, Pearson's Correlation 
test for evaluating the relationship between two variables  were used. SPSS 16.0 (Statistical Package for Social 
Sciences) was used for data analysis.  
 

RESULTS 
 

At this chapter the demographic findings of the athletes participated to the study have been investigated, burnout and 
self-efficacy relation has been researched.  
 

Table 4. Personal characteristics 
 

Variables Groups f % 

Gender 
Male 129 58,1 
Female 93 41,9 

Educational Status 
Primary Education 4 1,8 
Secondary Education 198 89,2 
Graduate and Post graduate 20 9,0 

The Status of Being National Player 
0 50 45,8 
1-10 38 34,8 
11 and above 20 19,4 

n=222 
 
The personal characteristics are shown in table 4. As can be seen from the table above, 58.1% of the 222 athletes are 
male, 41.9% are female, 89.2% of the participants have secondary education degree and 45.8% of the participants 
are in national team.  

 
Table 5: The relationship between Self-Efficacy and Burnout Levels 

 
Sub-Dimensions Personal accomplishment Depersonalization Emotional exhaustion 

Self-efficacy 
r ,112 -,274**  -,339**  
p ,097 ,000 ,000 

Personal accomplishment 
r  

1 
,131 -,24 

p ,051 ,726 

Depersonalization 
r  

1 
,752**  

p ,000 

Emotional exhaustion 
r 

 1 
p 

N=222, **p<0.01 
 
The relationship between self-efficacy and burnout levels of the athletes is shown in table 5. As can be seen in table 
5, there is a negative significant relationship between sub-dimensions of self-efficacy and depersonalization of the 
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athletes. In addition, there is a negative significant relationship between self-efficacy and emotional exhaustion too. 
Looking at the table it also seen that there is a positive strong relationship between emotional exhaustion and 
depersonalization.  
 

Table 6: The Comparison of Self-efficacy and Burnout scores according to being national team player status 
 

Variables  KT sd KO F p Significant Difference 

Self-efficacy 
Between groups 192.492 3 96.246 

2.660 .072  Within groups 7924.828 219 36.186 
Total 8117.320 222  

Personal accomplishment 
Between groups 304.493 3 152.247 

5.814 .003 
3-1 
3-2 

Within groups 5734.502 219 26.185 
Total 6038.995 222  

Depersonalization 
Between groups 88.347 3 44.173 

2.151 .119  Within groups 4496.987 219 20.534 
Total 4585.333 222  

Emotional exhaustion 
Between groups 326.838 3 163.419 

3.940 .021 2-1 Within groups 9084.482 219 41.482 
Total 9411.320 222  

Period of being a national team player: 1.group 0 , 2. group 1-10 , 3.group 11 and above 
   
Data obtained from the statistical analysis made for determining the relationship between self-efficacy and burnout 
score according to being national team player status is seen in Table 6. According to the table, it is seen that there is 
not a significant different between self-efficacies of the participants in terms of the levels of being a national team 
player [F(2-219)= 2.660; p>0,05]. There is a significant difference on behalf of participants be a national team player 
11 times and above for personal accomplishment [F(2-219)= 5.814; p<0,01]. In addition there is a significant 
difference between the athletes who participated to the national team 1-10 times and athletes who did not 
participated to the national team on behalf of the athletes participated to the national 1-10 times F(2-219)= 3.940; 
p<0,05]. There is not any significant difference between the groups in terms of depersonalization sub-dimension 
[F(2-219)= 2.151; p>0,05]. 
 

Table 7: The comparison of Self-efficacy and Burnout scores according to gender 
 

Variables Gender N Mean Std. Deviation t p 

Self-efficacy 
Male 130 38,7287 6,54880 -1.560 .107 
Female 92 40,0108 5,25335   

Personal Accomplishment 
Male 130 25,5426 5,47866 -0.431 .661 
Female 92 25,8495 4,88108   

Depersonalization 
Male 130 15,0930 4,83225 1.649 .101 
Female 92 14,0753 4,09198   

Emotional Exhaustion 
Male 130 18,8295 6,77902 1.520 .130 
Female 92 17,4839 6,10704   

 
As can be seen in table 7, there is not significant difference between the self-efficacy perceptions of the athletes in 
terms of gender (P>0.05). 

 
Table 8: The comparison of Self-efficacy and Burnout scores according to educational status 

 
Variables  KT sd KO F p Significant Difference 

Self-efficacy 
Between groups 6.701 3 3.350 

.90 .914  Within groups 8110.619 219 37.035 
Total 8117.320 222  

Personal accomplishment 
Between groups 286.445 3 143.223 

5.453 ,005 2-3 Within groups 5752.550 219 26.267 
Total 6038.995 222  

Depersonalization 
Between groups 30.778 3 15.394 

.740 .478  Within groups 4554.545 219 20.797 
Total 4585.333 222  

Emotional exhaustion 
Between groups 136.656 3 68,328 

1.613 .202  Within groups 9274.664 219 42,350 
Total 9411.320 222  
Groups: 1. Primary education, 2. High School, 3. University 

 
It is seen from table 8 that there is not significant difference between the self-efficacies of the athletes in terms of 
educational status [F(2-219)=0.90; p>0,05]. There is a strong significant difference between the groups in personal 
accomplishment sub-dimension on behalf of secondary education degree [F(2-219)= 5.453; p<0,01]. In addition to 
these findings, as a result of the statistical analysis, there is not any difference in depersonalization and emotional 
exhaustion sub-dimensions [P>0.05].  
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DISCUSSION AND CONCLUSION 
 
At this study, self-efficacy perceptions and burnout levels of the taekwondo athletes have been investigated in terms 
of variables and the correlation of the levels have been evaluated.  
 
As can be seen in table 4, 58.1% of the 222 participants are male, 41.9% of are female and 89.2% of the participants 
have secondary education degree. When looking at the participants in terms of participation to the national team it is 
seen that 45.8% of the athletes never participated to the national team, 19.4% participated to the national team 11 
times and above.  
 
According to table 5, it is seen that there is a negative weak relationship between self-efficacy and depersonalization 
sub-dimensions (r=-0.274, p<0.01). With the reduction of the self-efficacy, the level of depersonalization is 
increasing. This situation can be explain with the factors that cause to physical and psychological deterioration like 
tiredness, exhaustion, loss in weight, physical complaints, strains in showing performance, loosing the ideals and 
enthusiasm against to the sports, sensitiveness, being cynical and accusing against team mates. The previous studies 
on this subject indicate that there is an important relationship between emotional exhaustion that make hard the 
interaction with the people and depersonalization [8, 12, 14, 15].  
 
There is a weak negative and significant relationship between the self-efficacy and emotional exhaustion sub-
dimensions (r=-0.339, p<0.01). Burnout first of all appears with the exhaustion of the emotional resources of the 
individual and concluded with the exhaustion of the individual emotionally. Emotional exhaustion is the most 
obvious dimension of the complex burnout syndrome. From this perspective, high levels of depersonalization in 
athletes may be as a result of the suppression the emotions; it may also be as a result of the pressure caused by the 
competitiveness and the expectations of being successful [16]. Athletes mention from this dimension to represent the 
deterioration, energy loosing, exhaustion or tiredness of them or the others.  
 
Individuals exhausted emotionally will restrict the relation with other people and move away psychologically from 
the people at the next step. In this way, depersonalization sub-dimension stands out. It can be said that life become 
more complex and ungovernable, the training quality decrease and performance negatively affected in athletes with 
high depersonalization. As a result of the study it has been found that there is a strong positive relationship between 
emotional exhaustion and depersonalization sub-dimensions. Scores obtained from the burnout sub-dimensions 
show that the study sample is in critical status in terms of emotional exhaustion and depersonalization sub-
dimensions. It is understood that with the increase of the emotional exhaustion depersonalization increase with the 
same ratio.  
 
Paying no attention to the coaches and administrators, displaying negative reactions against team mates are frequent 
behavior types. This situation makes think that athletes feel themselves physically and psychologically very tired 
and worn-out, they also affected from the job stress very much and in addition the athletes have problems with the 
other people around them [17]. At this kind of athletes it can be expected that if these ambiguities and problems 
continue in the future, their sports life substantially decrease. This is very important situation in the acceptance or 
not of the athletes in their club. Karakuş (2008) and Kartepe (2011) indicate the importance of organizational and 
social support in decreasing emotional exhaustion and burnout in their studies [18, 19].  
 
As can be seen in table 6, there is not statistically significant difference between the self-efficacies of the athletes in 
terms of the status of participation to the national team [F(2-219)= 2.660; p>0,05]. However, there is a significant 
difference in personal accomplishment sub-dimension on behalf of the athletes participated to the national team 11 
times or above [F(2-219)= 5.814; p<0,01]. Also there is a significant difference between the athletes participated to the 
national team 1-10 times and athletes do not participated to the national team ever on behalf of the athletes 
participated 1-10 times [F(2-219)= 3.940; p<0,05]. Self-efficacy is a perception developed by means of time and 
experiences. From this perspective, stressful training and competition environments have not changed the self-
efficacy perceptions of the sufficiently experienced athletes [20]. As a result of the analysis it has been found that 
there is not significant difference between the groups in depersonalization sub-dimension [F(2-219)= 2.151; p>0,05]. 
Balcıoğlu et al., (2008) indicated that the national team athletes do not physically and psychologically feel very tired 
and worn-out, they do not affected so much from the job stress, their relationship with other people around them is 
regular and humanist and these features unduly occupy a place in the life of taekwondo athletes [21]. When we 
looked at table 7, it is seen that there isn't statistically significant difference between the burnout levels in terms of 
gender (P>0.05). To be male or female does not affect the burnout levels of the athletes. The underlying reason for 
this is there is not any importance of gender in Taekwondo sports, the roles do not change with gender. But the 
studies on gender did not exhibited consistent results. While some of the studies indicated that females experience 
more exhaustion than the males [22, 23, 24, 25, and 26]. Some studies indicated that males encounter exhaustion 



Recep Cengiz et al Euro. J. Exp. Bio., 2013, 3(5):148-154         
_____________________________________________________________________________ 

153 
Pelagia Research Library 

more than the females [16, 27]. In addition some of the studies on this subject indicated that there is not any 
difference between males and females in terms of exhaustion [28, 29, 30, 31 ]. The results obtained from this study 
may be the indicator that male and female athletes affected from the factors inside the team equally.  
 
As a result of the analysis it has been found that there is not statistically significant difference between self-
efficacies of the athletes in terms of educational status (Table 8) [F(2-219)=0.90; p>0.05]. However, statistically high 
significant difference was found between the in personal accomplishment sub-dimension on behalf of secondary 
school degree [F (2-219) = 5.453; p<0.01]. With the increase of the educational status personal accomplishment level 
increase too. It can be thought that the underlying reason for this result is due to the increment of the expectations 
with the increment of the educational degree and the individuals with high educational degree quickly adapted the 
changing and developing training systems. According to Balkıs et al. (2011), the decline in the educational degree 
plays very important role in declining of personal accomplishment. It is accepted that the higher personal 
accomplishment is an indicator for individual positive consideration. However the effect of the educational status on 
burnout has been indicated in some studies too (Polat, 2006; Aksoy, 2008; Tatlıcı & Kırımoğlu, 2008; Gezer et al. 
2009), some of the studies showed that educational status do not affect personal accomplishment [32, 33, 34]. The 
complexity of the relationship between educational degree and burnout is due to studies which found different 
results from each other. It can be said that the better education brings better working environment and performance 
[35, 36, and 37].   
 
At this study statistically significant different has not been found in depersonalization and emotional exhaustion sub-
dimensions [P>0.05]. Similarly Skaalvik et al. (2008) found that emotional exhaustion and depersonalization levels 
do not affect burnout. This finding can be interpreted as there is a significant relationship between self-efficacy and 
burnout levels. The underlying reason for not to have burnout in depersonalization and emotional exhaustion levels 
in taekwondo athletes may be due to being comfortable in their teams, getting enough support, feeling protected, not 
to come through conflicts and working restful in an environment devoid of stress [38].  These factors are very 
important both for athletes and their clubs. It is thought that displaying intended behaviors by the athletes is directly 
proportional with the satisfaction intended to the possible expectations such as care, respect and fair selection 
environment. Çimen, (2007) found that, the underlying reason for the selection of taekwondo sports by the people in 
Turkey loves this branch and being pleased with being successful. The self-efficacy belief of the athlete affects the 
quality of sportive performance, learning desire and understanding the thoughts things [39].  According to Sürgevil 
(2006), the higher self-efficacy perception plays very important role challenging with burnout. So that elite athletes 
first of all should have higher self-efficacy belief [40].  As a result of the study, a negative weak relationship 
between self-efficacy, depersonalization and emotional exhaustion sub-dimensions, a positive strong relationship 
have found between emotional exhaustion and depersonalization sub-dimensions. It is also found that with the 
decrease of the educational status depersonalization and emotional exhaustion increase, with the increase of being a 
national team athlete depersonalization and emotional exhaustion decrease and this situation affect the personal 
accomplishment [41, 42, and 43].    
 
In this respect, self-efficacy and burnout perceptions are very important properties in the process of creating elite 
athlete. Since the self-efficacy beliefs of the elite athletes are strong it is thought that this kind of athletes will spend 
more effort for creating effective learning environment. That’s why, it is suggested that applications should be added 
in training programs to empower the self-efficacy beliefs and it is also suggested that self appraisal should be 
possible about technical applications carried out in a competition.  
 

REFERENCES 
 

[1] Yılmaz M, Köseoğlu P, Gerçek C, Soran H. Öğretmen Öz-Yeterlik İnancı. Bilim ve Aklın Aydınlığında Eğitim 
Dergisi, 2004. 5(58), 50-54. 
[2] Bandura A. Encyclopedia of human behavior, 1994. 4, 71-81, New York: Academic Press. 
[3] Kiremit H. Doktora Tezi, Dokuz Eylül Üniversitesi Eğitim Bilimleri Enstitüsü. İzmir, 2006. 
[4] Pajares F, Schunk D.H. Big Theories A Volume in Research on Sociocultural Influences on Motivation and 
Learning, 2004; 6, 115-138. 
[5] Ersoy F, Yıldırım C, Edirne T, Sürekli Tıp Eğitimi Dergisi, 2001. 10(2), 11-17. 
[6] Losyk B, Gülay Engin, Aralık-İstanbul; 2006. 
[7] Maslach C, Schaufelı W.B, Leıter M.P, “Job Burnout”, Annual Review Psychology, 2001; (52), 397–422. 
[8] Ardıç K, Polatçı S, Gazi Üniversitesi İktisadi ve İdari Bilimler Fakültesi Dergisi, 2008. 10 (2), 69-96. 
[9] Pajares F, Overview of social cognitive theory and self-efficacy. 2002;12, (3) 2003.  
[10] Işıkhan V, Çalışma Hayatında Stres ve Başa Çıkma Yolları. Sandal Yayınları, Ankara; 2004. 
[11] Çam O, Ankara: Psikologlar Derneği Yayınları. 1992. 
[12] Cemaloğlu N, Şahin D.E, Kastamonu Eğitim Dergisi,  Ekim, 2007; 15 (2), 465-484. 



Recep Cengiz et al Euro. J. Exp. Bio., 2013, 3(5):148-154         
_____________________________________________________________________________ 

154 
Pelagia Research Library 

[13] Öcel H, Hacettepe Üniversitesi, Sağlık Bilimleri Enstitüsü, Yüksek Lisans Tezi, Ankara; 2002.   
[14] Gençay Ö.A, Kastamonu Eğitim Dergisi, 2007. 15 (2), 765 – 780. 
[15] Sertöz Ö.Ö, Binbay İ.T, Mete H.E, Türk Psikiyatri Dergisi, 2008. 19 (3), 318-328. 
[16] Balkıs M, Duru E,  Buluş M, Duru S, Pamukkale Üniversitesi Eğitim Fakültesi Dergisi, 2011. 29 (I), 151-165. 
[17] Mohammadbagher F.O, Aliakbar R, Ali H, Esmaeil T, Azar A.Z,. International Journal of Sport Studies. Vol., 
3 (3), 274-279, 2013. 
[18] Karakuş G, Gazi Üniversitesi Eğitim Bilimleri Enstitüsü, Yüksek Lisans Tezi, Ankara; 2008. 
[19] Kartepe O, International Journal of Contemporary Hospitality Management; 2011, 23 (1), 44-65. 
[20] Avcı Ü, Seferoğlu S.S, Uluslararası Bilgisayar ve Öğretim Teknolojileri Sempozyumu Bildiriler Kitabı (BOTS-
2010), 2010.  
[21] Balcıoğlu İ, Memetali S, Rozant R, Tükenmişlik Sendromu, Dirim Tıp Gazetesi, 2008; (83), 99-104. 
[22] Kocabıyık Z, Çakıcı E, Anatolian Journal of Psychiatry 2008; (9), 132-138. 
[23] Otacıoğlu S.G, İnönü Üniversitesi Eğitim Fakültesi Dergisi, 2008. 9 (15), 103–116. 
[24] Hu Q, Schaufeli WB, The factorial validity of the Maslach Burnout Inventory-Student Survey in China. 
Psychological Report. 2009; 105 (2), 394-408. 
[25] Girgin G, Elektronik Sosyal Bilimler Dergisi, Kış, 2010. 9, 32-48. 
[26] Uludağ O, Yaratan H, Journal of Hospitality, Leisure, Sport, & Tourism Education, 2010. 9 (1), 13-23. 
[27] Polatcı S, Ardıç K, Tınaz Z.D, Sosyal ve Ekonomik Araştırmalar Dergisi, Emin Kayar Özel Sayısı, 2007; 7, 1–
22. 
[28] Tatlıcı M, Kırımoğlu H, Niğde Üniversitesi Beden Eğitimi ve Spor Bilimleri Dergisi, 2008;  2(1), 34-48. 
[29] Şeker B.D, Zırhlıoğlu G, Yüzüncü Yıl Üniversitesi, Eğitim Fakültesi. PBD, 2009. 11(4), 1-26. 
[30] Tümkaya S, Çavuşoğlu İ, Çukurova Üniversitesi, Sosyal Bilimler Enstitüsü Dergisi, 2010. 19(2), 468–481. 
[31] Santen S.A, Holt D.B, Kemp J.D, Hemphill R.R, Examining the Prevalence and Associated Factors. Southern 
Medical Journal, 2010; 103(8), 758-763. 
[32] Maryam K, Sedighe H, Parvane SH; International Journal of Sport Studies, Vol., 2 (3), 168-172, 2012.  
[33] Aksoy F, Marmara Üniversitesi, Sağlık Bilimleri Enstitüsü, Doktora Tezi, İstanbul, 2008. 
[34] Gezer E, Yenel F, Şahan H, Uluslararası Sosyal Araştırmalar Dergisi, 2009; 2(6), 243-250. 
[35] Ramazanoğlu A, Marmara Üniversitesi, Sağlık Bilimleri Enstitüsü, Yüksek Lisans Tezi, İstanbul, 2007.   
[36] Biber E, Ersoy A, Acet M, Küçük V; Selçuk Üniversitesi Beden Eğitimi ve Spor Bilim Dergisi, 2010. 12 (2), 
134-143. 
[37] Can Y, Soyer F, Yılmaz F, Selçuk Üniversitesi Beden Eğitimi ve Spor Bilim Dergisi, 2010. 12 (2), 113-119. 
[38] Skaalvik S, Skaalvik E.M, Journal of Educational Psychology, 2007; (0022-0663), 99(3), 611-625. 
[39] Çimen S, Kocaeli Üniversitesi Sosyal Bilimler Enstitüsü, Kocaeli; 2007. 
[40] Sürgevil O, Çalışma Hayatında Tükenmişlik Sendromu. Nobel yayın dağıtım, Ankara; 2006. 
[41] Sewell A, St George A, Journal of Educational Enquiry, 2000; 1(2), 58-71. 
[42]  Sepideh G, Farshad T, Farideh A.G, International Journal of Sport Studies. Vol., 2 (3), 151-154, 2012.  
[43] Ergin C, Ulusal Psikoloji Kongresi Bilimsel Çalışmaları El Kitabı, Psikologlar Derneği Yayınları, 1992. 143-
154, Ankara. 
 


